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Welcome, your future is bright!
Congratulations, you've taken your first step towards immigration freedom. You've likely
come from a place of frustration with the long wait times to a green card, endless visa
transfers and renewals, and are keen to find a path out. I totally hear you - I was right there
in your shoes just a few years ago feeling exhausted and stifled, but still very determined.
And I'm here to tell you that with the right mindset, some serious perseverance, and this
guide to help you along the way, you can conquer this quest too!

Why I wrote this handbook
I was determined to give back to the immigration community and share my learnings,
experiences and lessons to hopefully inspire other deserving candidates to follow this
path. I began this journey by writing an article on Medium, and by offering "ask me
anything" style calls for a small fee and the response was overwhelming! Through the
process of speaking with over 300 individuals like me and demystifying the EB1A process, I
have put together key topics and strategies from the most commonly asked questions in
this handbook with the goal of helping individuals determine what this path entails. 

How you should use this handbook
Treat this handbook like your starting point. If you have limited knowledge or experience
about the EB1A path, this handbook will break it down for you step-by-step and walk
through everything that this path entails (from my perspective). If you've already done your
homework and think you have a solid profile already, you can use this handbook to further
refine your strategies based on my learnings and experiences to make a strong case.

Disclaimer
The information provided in this article does not, and is not intended to, constitute legal
advice; instead, all information, content, and materials in this article are for general
informational purposes only. This handbook does not and is not intended to provide any
legal or immigration benefit.



Why consider this path?
The dreaded priority dates
It's fair to assume that many of you who are reading this are born in India or China, which
means that your average wait time to a green card (assuming usual paths like the EB2 and
EB3) is ridiculously high and may never happen in this lifetime. While EB1 priority dates
have also been retrogressing as of when this handbook was written, there's still a much
higher likelihood of your priority date already being or becoming current in the immediate
future.

Other employment-based avenues
I often get asked about how the EB1B and EB1C green cards compare to the EB1A. While
the bar is definitely lower in comparison, they do have some "minimum requirement" to
apply, which in my opinion are harder to pursue from scratch. For example, the EB1B path
is reserved for researchers (with a PhD and active pursuit of research). It's rather difficult
for an established industry professional to pursue a PhD/research  track just for the sake of
immigration. The EB1C green card requires you to serve in the capacity of a people
manager outside of the U.S. for a minimum of two years to be eligible. A lot of stars need
to align for this to happen - like working in a company where the opportunity to do this
presents itself, uprooting your home and family to a different country, waiting the course
of time to be eligible, etc. With some hardwork, strategy and with some of the resources in
this handbook, you could likely work on a strong EB1A profile in a much shorter time than
it would take to be eligible for the EB1B and C.

Success stories
Examples speak for themselves. While not every industry professional is not guaranteed to
make a great EB1A case, there are many noteworthy examples of people who have been
able to achieve this simply by excelling at work and building professional assets outside of
work. So if they can do it, so can you.
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I've written more about my EB1A journey online (links below), but I was motivated to pursue the
EB1A path after experiencing an impending layoff right after I returned from my brief maternity
leave. I had lived in the U.S. for a decade at that point with no permanent residency in sight. I
was determined to remove the dependency my career had on my visa status, and began
seriously exploring the EB1A path. At the time of applying, I had 6 years of full-time experience,
a majority of which was in Product Management and I applied for the EB1A claiming national
expertise in Digital Healthcare Product Management and was awarded U.S. permanent
residency in 2021.

Over the past 6 months (as of when this handbook was written), I have provided informational
consultations for 100+ EB1A aspirants through my coaching journey in the past year and was
motivated to create this handbook to help answer many of the frequently asked questions and
themes that emerged during my conversations. While this handbook is by no means
exhaustive, I help breakdown the EB1A petition section by section, as well as have included
many resources on getting started on building a case.

If you'd like to talk further and get personalized coaching on your EB1A, please schedule a
discovery session here: bit.ly/anu-eb1a

Best Regards,

Anu Ramakrishnan
        medium.com/@allthingsanu
        linkedin.com/in/anupamaram
        allthingsanu.com/eb1a-consult

About the author
Allow me to introduce myself and briefly talk about
my EB1A journey. I'm a product management
professional in the health technology & digital
therapeutics industry with experience leading tech-
enabled healthcare products at startups and Fortune
100 enterprises alike. I've worked across various
healthcare product verticals including medical
devices, wearables, consumer apps and big Pharma.
I have an undergraduate degree in Bioengineering
from the University of Washington, and a Master's in
Engineering Management from Dartmouth College.
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01 | Introduction & Acclaim 
You will need to clearly state what you're claiming expertise in, with
clear definition of your function, industry or domain and your "acclaim"
or in other words, your claim to fame. 

02 | At least 3 criteria of demonstrated expertise 
In order to demonstrate you "meet the bar" for the expertise you
claim, you will need to prove, through elaborate evidence, that you
meet at least 3 out of 10 criteria determined by the USCIS for evidence
of the "extraordinary abilities" they're looking for. 

An EB1A petition typically comprises of the following key components. These are the
particular elements you will need to build upon and showcase to make a complete
case. When you work with a legal team, they will typically collect evidences from you
for each of these to build a petition (i.e. application) for you. Bear in mind that an
average EB1A petition runs anywhere from 200-500 pages!

Components of the EB1A
application

03 | Final Merits Determination
In addition to proving that you meet at least 3 out of the 10 criteria,
you also have to prove that you are indeed worthy of your claims in
totality. Within this section, you will need to provide an intent letter,
justify why your work benefits the US economy and show letters of
recommendations from other experts in the field, in addition to any of
your other merits not covered in the section above.

MVP

The key attributes that make your case.
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Your Functional Role

This would typically map to your functional job title (For
example, a "Product Manager" or "Data Engineer"). You can
add your job level or seniority if there's significant value to it,
although it is absolutely not required for you to have high
seniority to consider applying. For context, I had only 5 years
of total work experience when I applied for my EB1A.

Your domain /
industry

This typically maps to your domain (which could be a
technical domain or an industry domain, depending on your
collective career experiences). The key challenge though is
figuring out a domain that both adequately encompasses a
significant portion of your projects, but is also
interesting/unique/niche enough from a holistic EB1A
perspective.   

Acclaim (aka your
"claim to fame")

This is your "pitch" to USCIS on what you believe you're
extraordinary abilities are in, which is typically a combination
of the two attributes above. 

Finding your niche + positioning it cleverly.

01 I Introduction & Acclaim

This is perhaps the most strategic yet most important part of your EB1A application,
which also shapes the remaining components of your case. This chapter will walk
you through what, in my opinion, USCIS is looking for and how you can position your
profile to meet the bar.

At the very start of your petition, your legal team will typically call out the following to
explicitly state what your expertise is in. These will typically manifest in a cover letter
to your petition. In my opinion, you should consider this as equivalent to a "first
impression". If you can make this really interesting and unique to the reviewer, you
are already on a great start.

Overwhelmed? Confused? Read on as I break these down further with an
example
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Core Expertise

Is there a specific domain or product category you've worked on consecutively? For
example, "enterprise software" or "edge computing"?
Is there a specific project or role in your career where you strongly believe you and your
project had significant impact? If so, what role did you play and what business problem did
you solve?

Benefit to the US economy

Is your domain/industry one that currently has a direct, measurable impact on the US
economy? 
Is your domain path breaking and potentially something that can lower costs or create new
jobs in future? (For example: climate tech, health tech or AI as examples)

Novelty 

Can you validate that you're one of the small percentage of people in your domain/industry
with this expertise?
Simply put, do you think there would be many other EB1A applicants who might claim
expertise in the same area as you, or would you be breaking a new path? While there's no
publicly available information on the expertise and acclaim EB1A applicants have used
before, you could review client testimonials on popular EB1A legal websites and also search
through LinkedIn for EB1A recipients to get a sense of applicant backgrounds.

Crafting your "Acclaim" for the EB1A
In my opinion, the most challenging yet critical task is to craft your acclaim. You can
think of this as your elevator pitch - as if you're pitching your profile & expertise as a
startup and the immigration officer is the "investor".

How might you craft an acclaim that adequately summarizes your
expertise but is (ideally) something USCIS hasn't seen a lot of?

Primary considerations for your acclaim 
To help you arrive at your "acclaim", think through the following 3 attributes and
ensure that your acclaim adequately encompasses them all. If you don't believe
you already have a strong pitch that covers all of these, then this should hopefully
give you a sense of where the gaps are and what you need to spend more time
developing.
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Case Scenario
Let's review an example of a (fictitious) candidate profile below and determine how we
can converge on an "acclaim" that may adequately position her for the EB1A based on
her prior experiences and the considerations on tenure, benefit and novelty above.

Anita Sharma
Group Product Manager @ Lexington Labs, Inc
Previously at consumer-tech startups & Fortune 500 companies
with a focus on hardware/software & payment platforms 

Nationally acclaimed product manager in wearable-based digital payments
Nationally acclaimed product manager for consumer-led payment technology
Nationally acclaimed product manager in global peer-to-peer digital payments

*Source: https://paymentsleadershipcouncil.org/press/what-do-digital-payments-do-for-an-economy/

Key PM on the team that launched the first contact-less payment system on a
leading consumer wearable which garnered her company attention from top media
outlets in consumer tech
Grew product adoption by 20% with 3 leading retail distributors, growing product
revenue by 5x post launch
Currently working on a fin-tech platform product that enables peer-to-peer
payments across multiple countries

60% of US consumers prefer Digital payments 
U.S. Business could save collectively >100B in costs by switching to digital payments
Adoption of digital payments would add about one percentage point (~257 Billion) to
the annual GDPs of mature economies like the U.S 

Past Project Highlights 

Core Expertise
Product management, wearable technology, b2c payments, peer-to-peer (P2P)
payments

Benefit to US Economy*

Novelty
Anita's work in the intersection of payments + consumer wearables can be considered
novel, innovative and path-breaking given that it was a new product for her company that
made them pioneers in a space. Seems plausible to argue that she is one of the few
experts at the intersection of product + payments + consumer tech & wearables in the U.S.

Possible acclaim(s)
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Identify signal from noise

In my opinion, crafting your acclaim and positioning your profile adequately is 50% of
the heavy-lifting for a good EB1A application, so if you can be really tactful about this,
you'd be making the rest of your evidence development much more focused and
relevant. 

In addition to explicitly defining your function, industry and acclaim, your legal team
will also typically write a short introductory paragraph on your expertise to highlight
important achievements and milestones from your resume. When your petition is
prepared, make sure to thoroughly review the introduction section and ensure
you're aligned on what's written there about you. 

Some other notes and things to consider when defining your acclaim

Conclusion : Introduction & Acclaim

Don't feel pressured into considering all of your prior work experiences
when crafting your acclaim. You might want to deliberately even leave
some experiences and projects out if you feel it's going to be distracting
from your core expertise. For example, let's say Anita previously worked
as a software engineer prior to becoming a PM and worked on a
completely unrelated set of products and technologies as an engineer,
she'd benefit most from leaving out all of her software engineering
experiences from her EB1A application as it would just be a distraction
from her core expertise in product, and might frankly only confuse the
reviewer.

Business vs Tech
Another aspect to think through while crafting your acclaim is to decide
on whether you're pitching your expertise and profile as that of a
"business-oriented" professional or a "tech-oriented" professional. For
example, if you've predominantly been on the technical front in your
career as an engineer or scientist, you might consider positioning your
expertise in the specific technology or tool that you've worked on rather
than the industry. I also personally feel that unless you have a lot of
patents and publications to speak to your technical merit, you might best
benefit from positioning yourself as a business-oriented professional so
as to allow yourself more flexibility in categorical evidence development.
More on this in future chapters!
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Per the USCIS, "In order to demonstrate you have sustained national or international
acclaim and that your achievements have been recognized in your field of expertise,
you must either include evidence of a one-time achievement (major internationally-
recognized award) or 3 of the 10 listed criteria below (or comparable evidence if any
of the criteria do not readily apply)"...

...In other words, if you don't already have a Nobel Prize or an Oscar Award, you will
need to show that you have demonstrated evidence to prove your "acclaim". And
USCIS has made that job seemingly easy for you by defining very specific guardrails
(aka "criteria") that they believe makes you worthy of your acclaim. 

Per USCIS, here are the 10 criteria you can consider to prove your acclaim for
the EB1A and a set of questions to quickly assess which ones would be applicable to
you. I talk in detail about many of these categories in future chapters.

Requirements and strategies for getting to at least 3/10
criteria to showcase your expertise for the EB1A.

02 I Overview of the 10 EB1A
criteria

2.1 | Leading or Critical Role
USCIS' definition: "Evidence of your performance of a leading or critical
role in distinguished organizations"

Quick qualification check: Have you been a critical resource for at least 2
different projects in your career? Have those projects made significant impact
for the company (in terms of revenue, customer growth or being first to
market)? Can you get letters of evidence of being a critical resource from your
supervisors for these projects? If you've answered yes to these, you likely meet
the requirements for this category.

USCIS' definition: "Evidence that you have been asked to judge the
work of others, either individually or on a panel"

Quick qualification check: Have you ever judged a contest (online or in-
person) in your field - like business or product awards, or a hackathon? Have
you ever been on a promotion review panel at work? If you've answered yes to
these, you likely meet the requirements for this category.

2.2 | Judging the work of others
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2.3 | Scholarly Articles
USCIS' definition: "Evidence of your authorship of scholarly articles in
professional or major trade publications or other major media"

Quick qualification check: Have you written articles on a topic related to
your field of expertise? Have these articles been published in online magazines
or journals in your field? Are these magazines/journals reasonably well
recognized i.e. have a reasonably high viewership? If you've answered yes to
these, you likely meet the requirements for this category.

USCIS' definition: "Evidence that you command a high salary or other
significantly high remuneration in relation to others in the field"

Quick qualification check: For your job location & title, have you earned a
salary higher than the top 10% of earners in your field? Can you produce a W2
as evidence to show for this? If you've answered yes to these, you likely meet
the requirements for this category.

2.4 | High Salary

2.5 | Original Contributions
USCIS' definition: "Evidence of your original scientific, scholarly, artistic,
athletic, or business-related contributions of major significance to the field"

Quick qualification check: Have you worked on a project / product /
technology that was "first of its kind"? Has that said product had a significant
impact in your field? Can you prove that you were one of the key members on
the project through material evidence like publications, media articles or
letters of recommendation? If you've answered yes to these, you likely meet
the requirements for this category.

USCIS' definition: "Evidence of published material about you in professional
or major trade publications or other major media"

Quick qualification check: Have you ever been been written about, by name,
in any major media in your field? Can you show examples of print or online
articles where your name and work has been mentioned (preferably not
affiliated to your company)? Do these media publications have a reasonably
high viewership count? If you've answered yes to these, you likely meet the
requirements for this category.

2.6 | Published material about you
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USCIS' definition: "Evidence of receipt of lesser nationally or internationally
recognized prizes or awards for excellence"

Quick qualification check: Have you won at least two notable awards in your
field of work ("lesser" in USCIS' definition means it's lesser known than the
Oscar or the Nobel Prize) outside of your work? Can you prove the significance
of these awards in your field? If you've answered yes to these, you likely meet
the requirements for this category.

2.7 | Awards*

USCIS' definition: "Evidence that your work has been displayed at artistic
exhibitions or showcases"

Artistic exhibitions and showcases

The remaining 2 criteria are generally a bit out of reach for industry professionals,
and hence have been deprioritized in my list and are out of scope for this handbook.
Nevertheless, for the sake of being exhaustive, here they are for your reference:

USCIS' definition: "Evidence of your commercial successes in the
performing arts"

Commercial success in arts

2.8 | Memberships*
USCIS' definition: "Evidence of your membership in associations in the
field which demand outstanding achievement of their members"

Quick qualification check: Are you a member of any honorary or
distinguished organization in your field (outside of your work)? Can you prove
through documentation that your membership was provided on a merit-basis
only based on your expertise in the field? If you've answered yes to these, you
likely meet the requirements for this category.

*Author's Note: The information presented on these categories within this handbook are limited in
comparison to other categories due to the extremely high bar posed by USCIS for fulfilling evidence as well
as the high degree of challenge in building new evidence for these categories.  
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Defining the "leading" and "critical" role  
+ busting some myths

Choosing the right projects

Selecting your authors

Letter Format & Suggested Content

2.1 I Leading or Critical Role
Based on my experience, this category often forms
the crux of your EB1A application particularly if
you're an industry professional who's considering
this path exclusively based on your current and
prior work experience. It's likely that you're
thinking of this path probably because you already
believe you play an important role in your
organization and team, and that you think that
should be worth something.

In this chapter, I'll walk you through the following to
help you understand how you can position your
work experiences to meet the requirements for this
role.
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How do I know if my role is
leading or critical?

The key attributes of a leading role

Function: Have you lead a team, project managed, directed or been
responsible for the performance of other people in your organization?

Impact: Through your leadership, has your team been able to deliver
significant, measurable impact to the company? Think revenue or customer
growth, new business opportunities, etc.

Popular Myths

Evidence: Do you have evidence to show for this? Think company
announcements for the project, press coverage, whitepapers, etc.

Title: Merely having a "Sr. Manager" or "Director" in your job title does not
automatically infer the role is leading if you don't have measurable impact or evidence
to show for.

Company  size: Contrary to popular belief, it's not imperative that your chosen roles
are from well-known large companies. You can absolutely pick meaningful projects
from roles at startups or mid-size companies provided you've played a leading and
impactful role.
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The key attributes of a critical role

Criticality: Do you believe you're a critical resource for the company? In other
words, are there skills/expertise/knowledge that you specifically bring to the
table that others may not?

Impact: Through your role and contributions, has your team been able to
deliver significant, measurable impact to the company? Think revenue or
customer growth, new business opportunities, etc.

Evidence: Do you have evidence to show for this? Think company
announcements for the project, press coverage, whitepapers, etc.

Popular Myths

Defining Function & Criticality

Merely having tenure in a company/industry/function does not automatically
infer criticality. For example, a candidate who has 10+ years of experience in a
FAANG company with limited impactful achievements and evidence to show
for it would compare poorly to say, a candidate with 4 years of experience at a
startup with proven impact to the product/company with strong
recommendation letters and press coverage to show for it.

Tenure vs. impact

How might you determine if your current or prior roles
meet the definition of functionality and criticality from an
EB1A perspective?

2 projects where you've played a role that is BOTH leading AND critical  

There are a few important considerations to make while picking projec that would work
well for your EB1A leading and critical roles, but before we get to that, let's first quickly
understand the minimum requirements to suffice this category. What USCIS is looking
for is evidence of at least:

2 projects where you've played a role that is leading &
2 projects where you've played a role that is critical

OR
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The projects can be from the same role you've held within a company, or from
multiple roles you've held across multiple jobs. For example, either of these would
be considered "acceptable" project types for an EB1A leading and critical role
determination. Of course, the more "diversity" you can show in your projects
across companies, the better it looks from an overall candidacy perspective, but
that's not a hard requirement.

Matt Chang
Data Scientist

Rhythm Labs, 2013 - Present

Project 1: Led a data science & engineering
team that developed a patented algorithm
for near-real time detection of SVT
arrhythmia in Abbott's leading heart
monitor.

Project 2: Developed and integrated a
symptom-checker service using PaLM which
drove patient symptom management app
engagement by 20% 

Alok Mishra
Head of Marketing 

SimpleTunes, 2020 - Present

Project 1: Scaled a tech-enabled music
production platform for kids driving 100M
in annual revenue

Game.ly, 2018 - 2020

Project 2: Awarded "Growth marketer of
the year" by Stevie Awards for driving
adoption of Game.ly's #1 action-adventure
game

The chosen project adequately reflects your expertise, can be considered as
beneficial to the US economy, and is somewhat novel.

Meets "acclaim" criteria

If you're relatively early-career, you may not have the luxury to be able to pick
and choose projects from your career as there may not be very many, but if you
do indeed have the ability to choose, you might want to find projects that check
at least some of these boxes.

The chosen project has sufficient external-facing validation for it's impact (such as
press coverage, patents, white-papers, etc.) or internal validation (such as business
metrics, performance reviews, etc.)

Demonstratable external or internal validation

You can identify at least one person (preferably a direct supervisor or skip-level)
who can attest to your role and accomplishments in a detailed letter of
recommendation.

Can determine a suitable author 

Choosing the right projects

PAGE | 16



Matt Chang
Data Scientist

Rhythm Labs, 2013 - Present

External & Internal Validation

Project 1: Led a data science & engineering
team that developed a patented algorithm
for near-real time detection of SVT
arrhythmia in Abbott's leading heart
monitor.

Project 2: Developed and integrated a
symptom-checker service using PaLM which
drove patient symptom management app
engagement by 20% 

External validation
Patent
Internal validation
Core product for company

Internal validation
Engagement metric growth

From the examples we reviewed above, let's take a look at evidences of external
and internal validation from a leading & critical role perspective.

Alok Mishra
Head of Marketing 

SimpleTunes, 2020 - Present

Project 1: Scaled a social, tech-enabled
music production platform for kids driving
100M in annual revenue

Game.ly, 2018 - 2020

Project 2: Awarded "Growth marketer of
the year" by Stevie Awards for driving
adoption of Game.ly's #1 action-adventure
game

Internal validation
Revenue growth

External validation
Award

While choosing your projects, it's ideal to have a mix of both internal and
external validation. Keep in mind that specifically for the leading and critical role
category, the external validation does not necessarily need to feature or mention
you, but should talk about your product or project. Through the letter of
recommendation from your author, they can substantiate that you indeed lead
or played a critical role in the project that was published.
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Selecting your authors

The role of the author
Since the majority of evidence generation
for the 'leading or critical role' category
comes down to showcasing letters of
recommendation, it's imperative to pick
authors that have closely observed your
work and also champion for your success.
Bear in mind that your authors don't
necessarily need to write the drafts (it's
probably better if you draft the letters
yourself as you know your work best), but
will definitely need to be able to review and
sign them. 

My recommended strategy with letters is to
do the following: 

Identify: First select who your authors are going to be. As previously
mentioned, it's best to pick a direct supervisor or skip-level to author your
letters as it's sensible to believe they would be best suited to discuss your
contributions. The higher the seniority of the author, the better. You also
want to ensure that your author is also in the same functional vertical as you
are (for example, if you're a ProdMgr, don't get a letter from the VP of
Engineering!) Ideally, you also want to ensure you have a decent rapport with
this person, especially if they are recommending your work from a previous
organization. You will need one author, per letter, per project/role.

Outreach & set expectations:  Before you proceed to draft the letters on the
author's behalf, reach out to the author by email or over a meeting to review
the purpose, the expectations for this letter and what you need from them (i.e.
review & signatures) and get their verbal agreement upfront. It is possible
that the authors may not fully understand what they are being asked to do for
you, especially if they are not familiar with the immigration process themselves.
Tip: Consider prefacing some of the expected content from the letters (see next
section) in your communication to help elaborate on what this letter entails.
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Draft your letter: Once you have the author's agreement, proceed to drafting
the letters (suggested content covered in the next section). It's highly
recommended to get a second pair of eyes on the letters - have your legal team
or get another EB1A awardee to review them to provide feedback and
suggested edits before you proceed to get them signed. It's harder to make
changes to the letters once you've already gotten them signed. 

Review & signatures:  Once your drafts are in a decent place and you have
alignment from your legal team, proceed to getting them reviewed and signed
off by your authors. You may get these signed in ink or digitally through a tool
like DocuSign. Bear in mind that during the review process, your authors may
request you to redact some information that maybe deemed confidential or
proprietary. In this case, negotiate with your author on alternative ways to
quantify your work. For example, if the author is not comfortable sharing a
dollar amount for revenue, you can request that they quantify impact to
revenue as a percent increase instead.

Plug: If you'd like to get your letter drafts reviewed for feedback, please
reach out to me by email!

Typically, your legal team will advice you on a suggested letter format and
template, but hopefully this section will help you fully understand how
comprehensive these letters can be and what it entails to help you get ahead.

Some quick requirements to review before we get into format:

Letter Format & Suggested
Content

These letters need to be very detailed. For context, each of my letters for the
leading & critical role spanned 6-8 pages (with 1.5 spacing)

While it's highly recommended to have the letters written on a company
letterhead, it is not mandatory to do so. There's typically significant red tape
around getting letters via a company letterhead, especially if you're working
with an external law firm on the EB1A, so it's not something worth sweating, in
my opinion.

You want to optimize for readability here (given the length and sheer volume
of text in these letters!). I recommend using clear section headers and at least
1.5 - 2 spacing with regard to format.
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A thorough letter of recommendation typically covers the following attributes to
best position the author, you as the candidate, and your contributions.

Introduction to the Author
The rationale for introducing the author for the letter is to
mainly show that the person evaluating your work is not just
some "regular person" but someone who also has proven
expertise in your field. In this section, you want to include things
like the author's educational background, professional
achievements and any other relevant merits worth calling out.
The person writing this letter should also ideally be in the same
organization where your leading/critical project was performed.

About the company
The premise of this section is to prove why company you work(ed)
at should be considered a "distinguished organization". You can
discuss the company's achievements in your field, awards received,
global presence and any financial metrics worth reporting (like
annual turnover, profits, markets, etc.)

Why your role should be considered leading 
This section should provide an insider's look on exactly what you did
and what your contributions were in a leading role capacity. Were
you in charge of putting together the product roadmap? Did you
lead the system design of a key feature? What did that entail? Be as
descriptive as possible and lay it on thick. If your work is fairly
technical, breakdown concepts in layman terms (without diluting the
significance, of course). Provide as many examples as possible.
Tip: If you have visual examples that can substantiate your work like
presentation decks, documents etc, include redacted versions of
those in your appendix.

Why your role should be considered critical
Similar to the above, but emphasize on the fact that your role and
responsibilities were critical to the completion of the project, and
(ideally) without you, the project would not have succeeded. Be
specific and show as many examples of your work as possible.
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Impact to the company
This is perhaps the most important section (in addition to
describing the role itself) where you'll need to talk through all the
impact your contributions have made, including the internal and
external validation we discussed earlier. Any impact mentioned in
this section should certainly be substantiated with hard evidence
(like a PDF evidence of the media coverage or an internal memo
with impact on company metrics, etc.)

This conclusion section is critical as it not only summarizes your
candidacy but should also put the author in a position where they
are comfortable declaring to USCIS that based on their evaluation of
your work, you're at the top of your field. This is a very important
claim for the reviewer (i.e. USCIS) to determine that you indeed are
different and "extraordinary" compared to others who hold the
same title as you.

Appendix
Your legal team may request this information in an appendix or as
separate files, but I strongly recommend putting together an
appendix section with images and clear captions on the various
collateral you have to show for your contributions and impact. You
can include anything that will affirm your external and internal
validation for your role & project, including (but not limited to) press
coverage, patents, papers, news articles, all-hands announcements,
internal blogs, performance reviews, client testimonials & reviews,
store listings of your app/product, etc.

Why this person must be considered at the top
of their field
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[Date]

TO:  United States Citizenship & Immigration Services
RE: Leading & Critical Role Letter
For:  [Applicant Name] 
Position: [Title/Function]

Dear Sir or Madam,

I have been asked to write this letter to describe in detail [Applicant's Name] ’s
leading and critical role and how this role has impacted our company as a whole.

Introduction to the Author

My name is [Author Name], and I’m the Vice President of [Function] at [Company
Name]. I have served in this organization for the past 10 years, and within this role, I
oversee product, design, systems development and project management teams for
our core product, [product name]. Previously I served as Director of Product at
[Company X], leading strategy, discovery and execution for [product x], the largest
e-commerce subscription payments provider in the U.S. Prior to that, I held a
number of positions with increasing responsibility within Product Management at
[company Y], focusing on growing adoption and revenue for their core AI based
consumer-social platform.

I hold an MBA from the Wharton School at the University of Pennsylvania, and a
Bachelor’s degree in Computer Science & Engineering from Stanford University. My
career accomplishments and experiences in technology product development in 

 

Sample: Leading & Critical Role Letter

SAMPLE

This is a redacted (and greatly improvised) sample letter authored by an expert in the
consumer technology & payments industry for an EB1A applicant to validate that
they indeed played a leading a critical role in a distinguished organization. Note that
[placeholders] have been created as recommendations on where you could expect
to put information specific to your profile and case. 



technology product development in the consumer & enterprise technology industry
qualify me as an expert in this field, and can attest to the leading & critical role
performed by [Applicant's Name] at [Company Name].

About the Company and Its Industry Achievements/Recognition

[Company Name] is an American company based in [city, state] and develops
[describe what the company does, product & platform] for [describe target
customers]. The company was founded in 2005 and went public in January 2020 on
NYSE and trades under the symbol [XXXX]. With a [X]% market share, [Company
Name] is the largest [service provider within the product vertical] in the United
States. As of December 31, 2022, the platform was used by [X Million] vendors and
[Y Billion] consumers. 

As a leader in [industry vertical], [Company X] has also won several prestigious
awards such as [award 1], [award 2] and [award 3] for contributions to the field, and
is consistently recognized in the top 5 best places to work in the U.S.

Why the Position Should be Considered as a Leading Role

The company was undergoing major digital transformation in 2013, and there was an
immediate need to expand the product team to support several ongoing software
projects. We sought a driven individual with a difficult to find combination of
technical, product management and operational skills to participate in multiple roles
to ensure on-time delivery of our product portfolio. We also desired that the
individual hired for this role be a fast learner and contribute immediate value to our
growing team from the get go. 

 [Applicant's Name] was chosen for this role due to her deep expertise in
technology product management from some of the most reputed companies in the
consumer technology industry, as well as excellent recommendations from a mutual
connection based on her previous product management stint at [Company Z].
During her time at [Company Name], [Applicant's Name] led several significant
initiatives and played a critical role in supporting the development of new products,
features and analytic capabilities that positively benefited our company and team. 

SAMPLE



One of her first major contributions to [Company Name] was her efforts in
developing and launching our company’s first wearable-based payments platform
for peer-to-peer payments. For this, she led the documentation of product &
system requirements, managed development activities & deliverables through daily
engagements our firmware & embedded software team, and efficiently identified,
addressed and escalated roadblocks to the delivery of the software to the
appropriate teams. She independently led and managed the on-time delivery of
software, while meticulously tracking and managing work items & software bugs.
[Applicant's Name] also went above and beyond call of duty by leading several
additional activities to ensure a successful product launch, including leading
customer discovery, performing user acceptance testing of the product, validating
user needs, overseeing engineering execution and creating product marketing
collateral for customers. Through this project, [Applicant's Name] demonstrated
outstanding leadership, stakeholder management skills and attention to detail, while
establishing herself as a highly reliable member of our team.

Due to her exceptional work in launching payments platform, she was chosen to
lead the technical product delivery of a brand-new digital product initiative at
[Company Name]. One of the largest products we support in our B2B2C product
suite (by monthly active users), required a major redesign owing to several usability
and technical scaling challenges faced by enterprise users. As the project initiated,
there was a critical need identified for a technical product manager to serve as a
liaison between Product Marketing and the Software Engineering teams to help
assimilate customer needs into product requirements, and manage the tactical
execution of the product roadmap from a design and development perspective.
[Applicant's Name] was uniquely positioned for this role owing to her deep product
knowledge of the legacy product, and her excellent product management skills in
requirements gathering, stakeholder management and product design, all of which
were crucial to the execution of this critical project. 

During this project, [Applicant's Name] worked closely with a large cross-functional
stakeholder team comprising of leaders from product marketing, customer service,
payments subject matter experts & engineering to capture product requirements
for the new portal. She ensured to strike the balance between incorporating new &
innovative features that optimize for usability & human-centeredness, while
maintaining backwards compatibility with the legacy portal. This was a highly  
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challenging task given that this was an entirely new way of developing digital
products within our organization, and [Applicant's Name] exceeded the team’s
expectations in this task. She also pioneered new approaches to organizing features
and development activities within our task management tool, which made our
engineering process more iterative, and allowed us to identify software issues early.
[Applicant's Name]’s contributions led to the launch of the initial version of the
redesigned portal to highly positive customer feedback and significant time savings
from payments workflow efficiencies. 

Why the Position Should be Considered as also a Critical Role

 [Applicant's Name]’s contributions were critical to the development of new
product initiatives with tremendous impact on the business and our customers.
During her time at [Company Name], [Applicant's Name] mastered the use of one
of our key data analytics tools to develop detailed dashboards, alerts and queries to
analyze and monitor key operational product metrics. One such project that
[Applicant's Name] led, served a very critical role in deepening our understanding of
user churn and identifying areas of improvement. The process of reviewing
outstanding invoices and fulfilling transactions while meeting a set daily quota
involved a comprehensive review process using a proprietary internal tool. This
process was highly time consuming and resulted in high report turnaround times,
which directly impacted our revenue recognition process and ultimately the
bottomline. [Applicant's Name] developed and iterated upon a highly
comprehensive and insightful analytical dashboard that helped us visualize areas of
the review process that took the longest time. This helped us avail information that
was previously very difficult to obtain, including identifying areas of inefficiencies in
the scanning tool and understanding how these may be impacted by various factors
like the experience level of the associate, value and complexity of the invoice. The
insights from [Applicant's Name]’s dashboard helped us launch improvements to
our processes, payments tool as well as algorithms, all of which resulted in double
digit percentage reduction in time spent in invoice fulfillment. The analytical skills,
speed and attention to detail that [Applicant Name] possess are truly one of its kind
and the project would not have been successful if not for her contributions. 
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How and Why Person’s Work Impacts the Company as a Whole

Through [Applicant's Name]’s contributions, [Company Name] was able to realize
noteworthy product and project milestones, increase operational efficiencies by
25%, and increase customer engagement and satisfaction by 10x from the time of
launch. The launch of the [specific products/projects that Applicant worked on] had
a significant impact in improving the user experience and reducing hours spent on
financial data reconciliation, while setting a solid foundation for expansion of our
payments product portfolio. The payments integration that [Applicant Name]
developed resulted in 2 critical patents, 4 innovation awards at the top tech &
business contests nationally, and numerous press coverage in reputed sources such
as TechCrunch, Mashable, Business Insider and WSJ. [Applicant Name] played a
critical role in leading a team of 50+ engineers, designers and product operators in
making this project a grand success.

Her unique role as a [technical product manager] added tremendous value for our
team and established a strong foundation for product-thinking and human-centered
design. This eventually paved way for the expansion of our product management
team to further continue upon the great work that [Applicant's Name] did. The
redesigned enterprise payments portal she helped develop had extremely positive
feedback from customers and greatly improved their invoice workflows and
engagement. Her contributions to the development of comprehensive analytic
dashboards, alerts and reports helped us identify and monitor several critical
customer issues in a timely manner, saving us time and reducing customer friction. 
 [Applicant's Name]’s outstanding ability to take on a broad variety of tasks and
willingness to learn new skills and adapt, proved her to be an invaluable asset on
several different projects, which played an important role to scale the service
enabling the company to provide [services] for nearly [X million] U.S. consumers,
annually. 

Why This Person Should be Considered at the Top of This Field

 [Applicant's Name] possess extremely unique skills and sought-after product
management expertise in [field name]– a niche that is extremely specialized owing
to the complexities across financial, regulatory, compliance and technology.
Moreover, [Applicant's Name] also possess the technical know-how and 
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interpersonal skills that’s required to succeed at any financial or technology
organization. Those traits, coupled with her tremendous work ethic, ability to
respond to unexpected challenges, and unwavering dedication to her
responsibilities make her an extremely valuable asset. The significant contributions
made by [Applicant's Name] during her time at [Company Name] had, and continue
to have, a highly positive impact on our team and the company as a whole. Her work
spanned across several domain areas from Wearables, Enterprise Payment
solutions, Mobile & Web app development and Machine Learning, and she took on
every new challenge with confidence and exceeded our expectations with her
abilities. Having seen the exemplary work that [Applicant's Name] has done for us at
[Company Name], and having watched her professional growth over the past six
years, I strongly believe that the United States will benefit from retaining her as a
permanent resident.

Should you have any questions or concerns, please do not hesitate to contact me.

Sincerely,

________
[Author Name]  
[Designation]
[Company Name] 
[Company Address]
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Judging: The basics 
Overview of what is expected for this category

Building evidence for this category

How to present your evidence

2.2 I Judging the work of others

In this chapter, I'll walk you through
the following to help you understand
what this category entails and how
you, as an industry professional, can
go about developing evidence for.
Bear in mind that my
recommendations are more biased
towards a non-tech role, but
nonetheless a great guide for anyone
in tech or business looking to pursue
this path.
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In my experience, this was the
category I was most intimidated by,
but one that turned out to be
reasonably easy to achieve.

Opportunities for tech vs non-tech roles

Fulfilling requirements for this category
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Judging: The basics

Invitation & merit based: USCIS typically wants to ensure that there is an
invitation-based process to the panel, wherein to even be accepted as a judge,
your profile and application has to be reviewed to determine if you indeed
have the expertise and qualifications in the field.  They want to ensure that
one cannot participate in this panel by potentially "buying" their way into it.

According to USCIS, one of the ways you can prove that you're at the top of your field
is if your expertise is sought in the review of the work of others in your field. In
essence, what USCIS is looking for in this category is if you can develop
documentation to prove that you have served individually or on a panel (think within
a contest, a hackathon, or even within a promotion review committee at work)  to
judge the of work of others in the same field. 

Here are some of the key requirements USCIS looks for while reviewing the evidence
for this category:

Unbiased entity: USCIS typically prefers that the panel or committee you're
participating in is dissociated from your employer. This is to ensure that there
are no biases is the review process. Moreover, an independent entity inviting
you to be a judge in a contest (or a similar event) holds more weight than your
own company inviting you to be a panelist in an internal event.

(Continued on next page)



TEKTIAS | 4

Related to your field: This must be a no-brainer to you at this point but
another thing to make sure is that the event you're judging is in or related to
your field. For example, if you're a software engineer, you want to be judging
events like hackathons and not business awards. 

Have notable significance in your field*: This is often a tough one to prove
as notability of events and activities (to judge) in an industry are very
subjective to the current time & place, as well as the people in the industry.
Besides, it could also be possible that something that is considered "reputed"
in your field may not be "reputed enough" according to USCIS. There are some
ways around this - for example, if your event is notable within a niche but is
not well known outside, you could present supplemental letters from experts
in your field to validate the significance of the event in the industry.

The goal here is to make your evidence as objective as possible so that even if
the USCIS officer has limited knowledge about your industry or field, the
evidence presented is exhaustive and convincing enough to believe that the
event is of significance. I go through some of the main elements you want to
present in your application in an upcoming section to ensure that the evidence
you present for judging can be made as objective and exhaustive.

Minimum requirements: You will need to show, at minimum, 1 event/panel
where you have served as a judge. It's nevertheless a good idea to work on a few
more evidences so you have some fallback options. You may also choose to
include some additional judging evidences to your final merits determination
(more on this later).
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Building evidence for judging

Apply to be a judge at one of the following contests & review
nominations

For non-technical roles 
(Product / Business-facing) 

Based on your job function and industry, here are some great places to start
building evidence for this criteria. The key here is to pursue opportunities that
have tenure, significance and a relatively well documented process for how
they choose judges, who the other panelists are, as well as how serving as a
judge and panelist can benefit the contestants. 

Stevie Awards (stevieawards.com)
Codie Awards (siia.net/codie)
Golden Bridge Awards (globeeawards.com)
The Judge Club (thejudgeclub.com)

Show evidence of performing Product or business plan reviews at
work

Evidence of being on a promotion committee at your company

For technical roles
Reach out to conferences in your field and request to be
on the review committee.

Use mlh.io to find upcoming hackathons in your field and
reach out to the organizing team requesting to serve as a
judge.

Bonus tip: Try to connect / network with existing committee
members within your company or through LinkedIn to try and
get your foot in the door.

Evidence of being on a promotion committee at your
company

Evidence of being on an interview panel for
senior/critical hires in your company

Evidence of being on an interview panel for senior/critical hires in
your company

Preferred/stronger evidence Weaker evidence but still acceptable
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(Disclaimer: None of the above-mentioned avenues come with a "guarantee" of
approval. These are mere starting points for evidence development. Your legal team
will review and advise on which evidences are best suited for your specific case)

How to present your evidence
As you work on executing upon the judging opportunities, make sure to review the
requirements below for everything that you will need to present to USCIS when
putting together the arguments for this category. Your lawyer will typically go
through this with you but it's good to look ahead and collect all the material you'll
need as it would be difficult to revisit these opportunities for missing evidence.

Name of the event judged & when it was performed

Information about the event and relevance to your
field of expertise

Invitation letter or equivalent 

This will typically be mentioned on the cover page, including the year in which
you participated in the event.

You'll typically want to provide as much information as possible on the event
you're judging. If it's a contest, hackathon or a conference, you want to ensure
that you're clarifying that the event is well recognized in your field (through
press coverage on the event, number of nominations received, event tenure,
etc.). If you're presenting a company-specific judging panel (such as being on the
promotion review committee, etc), you want to get enough evidence to
showcase what the promotion committee oversees and the significance and
impact it has on the company. You can consider getting letters of
recommendation from the committee members or your executive leadership
for this.

For this, you can present your acceptance letter from the organizer as a
response to your application to judge. If you've been provided a verbal offer to
judge an event (through your network, etc.), request a written letter (or email)
from the organizing committee to use as evidence. You may also suggest some
talking points for the organizer to include in your invitation letter (about the
significance of the event, why you were chosen, relevance to your field, etc. to
cover evidence for some of the other points here as well).
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Acceptance Criteria
You'll want to include what the requirements for being accepted as a judge or a
panelist are to elaborate on why you were chosen as a judge and what you
could bring to the table. This information should typically be available on the
event's website, or you could avail this by contacting the event organizers. In
case of internal events (like being on the promotion committee), you'll want to
have this criteria included in the above-mentioned letters of recommendation
from the committee members or your executive leadership.

Completion Certificate
For events, you can expect the organizers to provide you with a completion
certificate at the conclusion of the event. For online awards like Stevie & Codie,
you can expect a completion certificate when you review ~50 submissions (the
minimum requirement will be communicated to you when you're invited).

Evidence of "judging" (i.e. providing feedback)
This is an important piece of evidence that's often overlooked. In addition to the
completion certificate, USCIS also wants to understand what you specifically
contributed as part of judging events - i.e. how did you use your expertise in your
field to provide critical and constructive feedback and evaluation of others. If
you're judging an event online, take screenshots of your nomination review (i.e.
including your comments and ratings provided) as proof. If you're judging in-
person events, include photographs of your evaluation sheet (with your
comments and ratings). If you're judging internal events at your company,
provide a (redacted) copy of your feedback through forms or email as evidence.

Sample profiles of other participants

The best way to show that you're part of an "extraordinary pool of people" is to
include evidence of others in the judging panel as a benchmark. You can
typically find information of current and past judges on the organizer's website
(if it's an external event). My recommendation is to cherry pick profiles of other
panelists who are also (1) in your field of work, (2) have high seniority and (3)
work in reputed companies in your space, so your benchmarks are as credible
as can be.
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2.3 I Scholarly articles

One of the best ways to share your
expertise, thought leadership and
leadership in your field is through your
writing. This is not just true from an
EB1A perspective, but from a general
career growth standpoint as well.

In this chapter, I'll walk you through
what the expectations for this category
are and some resources on how you can
get started on developing evidence for
this category.

Scholarly articles: The basics 
Overview of what is expected for this category

Building evidence for this category

How to present your evidence

Opportunities for tech vs non-tech roles
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Scholarly articles: The basics

(Continued on next page)

From my research and own personal experience, scholarly articles is one of the
categories that  renders more favorable to industry professionals (similar to leading
and critical role and judging) when compared to some of the other categories like
original contributions (category 2.5), as it allows a reasonably wide spectrum of
evidences across online media. For example, for the "original contributions"
category, USCIS expects to see publications in major  research or scientific journals
(as that's historically what candidates with a PhD or research background have 
 presented), but for the category of scholarly articles, you could leverage any online
source that is related to your field and is considered noteworthy enough. 

But how might you prove that your article is noteworthy enough? How
might you go about finding the "ideal" media to showcase your writing?
Moreover, if you're someone who's never written blogs or articles online
before, how might you get started here?

Let's first understand what the requirements for this category are and what USCIS is 
 typically looking for when reviewing scholarly articles to validate your expertise.



                                             141,726,990 unique visitors

                                             56,016,180 unique visitors

                                              29,807,760 unique visitors

                                              9,514,800 unique visitors

                                             6,832,680 unique visitors

                                              2,621,550 unique visitors
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Media source has a high viewership count: One of the easiest ways to
objectively show that the online media where your articles have been
published are through quantitative metrics, and the metric that USCIS typically
looks for while determining if the chosen media is "noteworthy" is to look at
the viewership count through daily and monthly usage estimates. 

There are several websites online like siteworthtraffic.com where you can
lookup usage stats on any public URL. Before you consider including any of
your existing articles or while considering sources to publish new articles, I
highly recommend checking the viewership stats to determine if your evidence
is strong enough. A "noteworthy" media source is one that has monthly
viewership in ideally, the millions, for a strong case*.

Let's take a look at some examples in the business/tech domain (viewership
stats from siteworthtraffic.com):

Medium

Forbes

Business Insider

TechCrunch

Mashable

Fast Company



TEKTIAS | 4

Your article showcases your knowledge & expertise in the field: You want
to ensure that the articles you're writing or have already written and intend on
using as evidence, showcase your expertise in your function and industry.
Make sure that your articles include terms and keywords that are used
elsewhere in your petition (like leading and critical role, for example) to show
consistency on your expertise across the entire application. 

Media source is related to your field: This must be a no-brainer to you at
this point but another thing to make sure is that the media you're publishing
your article is in or related to your field. You don't need to necessarily be super  
specific here - as long as the media has an overlap with either your function or
broader industry, it would be considered relevant. For example, you could still
publish your article in Forbes or Tech Crunch as a Product Manger in say, fin-
tech.

There are some caveats here, however. If you're in a niche industry like, say,
manufacturing or healthcare, it's understandable that 'noteworthy' media in
your industry may not necessarily have a million views per month simply
because the industry is niche and may have a smaller population size. In this
case, you can consider using additional evidence to prove that the source is
noteworthy, such as getting letters from other experts in your field (within
your company or externally) to validate that the media where your article is
published is reputed, and is a major source of reference for professionals in
your industry. For example, in the digital health industry, MobiHealthNews is a
popular and reputed online media that covers the latest trends and
developments in the industry. However, the site only has ~300,000 monthly
estimations (which is still a sizeable number considering how niche the digital
health industry is). Again, the goal is to validate that the media where you've
published is indeed noteworthy as objectively as possible, through quantitative
or qualitative evidence.

Media source has a documented review process: Another way in which you
can make your evidence objective is to show that the online media you're
publishing in has some form of a review process for accepting articles from
contributors (like you). This process will usually encompass what reviewers
from the media source are looking for in articles worth publishing, including
novelty of content, expertise of the author, relevance, etc. Showing that the
media source has a review process instills confidence in the USCIS officer that
the author's expertise has been vetted. Here's an example of Harvard
Business Review's process while reviewing guest contributions:
hbr.org/guidelines-for-authors

Note: The engagement that your article specifically gets does not matter and is
usually not taken into consideration from the point of view of the scholarly articles
authorship category.



Depth

Is your article
detailed, and
demonstrate

depth of research
and knowledge on

a the topic?

Is the topic and the
contents of your article
original and novel - one

that you can't find
redundancies in?

Does your article
provide strong value

to the reader and
can capture their

interest?

Does your article
adequately

demonstrate your
expertise in your

field/acclaim?

Value Originality     ExpertiseD
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Building evidence for scholarly
articles
If you're starting to build evidence for this category, keep in mind that this is one
of those categories where the more effort you put in, the stronger your evidence
will be. In this section, I'll walk you through a few strategies on ideating and
content generation (if you're just getting started with writing) and resources to
explore to start publishing your articles in online media.

Identify media of interest

Ideating & Content Generation

If you're yet to start writing articles, I highly recommend first identifying which
media you want to publish in, and what their submission criteria are. That way,
you can make sure the articles you write are tailored to their expectations and
have a higher chance of being accepted. Moreover, it's great if you can show
diversity in media as well - your application will look much more competent if
you can show articles published in multiple different media sources in your field
as opposed to publishing all of them in a single source. In this section, I'll share
more on where you can find submission guidelines for some of the
abovementioned media in business & tech.

My recommendation is to first identify topic areas within your function or
industry that you're passionate and knowledgable about. Perhaps you've gone
through a challenging implementation of a new developer tool for your project
and have learnings, tips & tricks, OR over the course of your career, you've
gotten really good at managing project risk through a trusty framework that you
can share. Introspect and identify at least 3-5 topics of interest are and consider
the DOVE framework below to ensure the your content checks all of these boxes
before you consider submitting to media sources.

O V E
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Getting your articles published
The process for getting your articles published depends greatly on how high a
bar the online media has for accepting content from contributors and how
much work you're willing to put into it. Some sources like Medium, while having
a high viewership count, have a pretty low barrier to entry, while media like
Forbes and Harvard Business Review have a very high bar to entry - i.e. getting
your work featured in places with a high acceptance bar could reflect very
strongly on your application.

Let's review some of the popular sources we saw earlier in the tech-business
field and the process to getting your articles published in them.

Medium

Purchase an annual membership to start creating and publishing your
articles. All you need to start writing on Medium is a membership!

If you're just getting started on your writing journey, Medium is a
great source to get your feet wet. The barrier to entry is low, albeit
there are some ways in which you can strengthen your authorship
capital within medium.

Submission Process

Take your articles to the next level and get them featured on publications
within Medium. Some examples below:

Strengthening your evidence

UX Collective (uxdesign.cc): ~2 Million monthly estimations
Submission criteria: uxdesign.cc/publish/home

Towards Data Science (towardsdatascience.com): 
~14 Million monthly estimations
Submission criteria: towardsdatascience.com/questions-96667b06af5

Agile Insider (medium.com/agileinsider): 
Submission criteria: medium.com/agileinsider/write-and-submit-your-
story-to-agile-insider-9da0fcf89846

IT Next (itnext.io): ~2 Million monthly estimations
Submission criteria: itnext.io/write-for-itnext-4dea1fd3adf

You may also search within Medium to to find other publications in your field and
determine which ones accept submissions from external contributors.
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TechCrunch

Technology news and trends, entrepreneurship, investing, startups

Preferred topics

Email a complete draft of your guest post to
guestcolumns@techcrunch.com to be featured
Submission guidelines: techcrunch.com/2019/11/20/submit-a-guest-
post-to-extra-crunch)

Submission Process

Forbes

Technology, business, finance, stock markets, lifestyle 

Preferred topics

Submit your article to ideas@forbes.com
Submission guidelines:

Any length
Piece must be original and exclusive to Forbes
No follow-up emails, allow 5 business days for the team to review
and respond to your submission

Submission Process

Additional resources & tips
To understand what the submission process and guidelines for websites
like HBR, Mashable, Fast Company, etc. are, check out this great resource:
blog.hubspot.com/marketing/guest-writer-popular-websites 

If you're an engineer or someone in a technical role, check out the media
sources in this article for places to publish your work:
breakthroughusa.com/eb1-green-card-publications-ideal-for-stem
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Consider working with a PR agency

If working with a PR firm, ensure that the published articles do not
mention "sponsored content" on them, as that would heavily bias
your evidence and weaken them, regardless of whether they are
published in noteworthy media.

Imperium Group PR: imperiumgrouppr.com/eb1a

Trade Press Services: tradepressservices.com

As you might have seen from the resources above, it does take a bit of time,
effort and patience to go. If money is not a constraint to you, you might want to
consider working with a PR agency who can get your articles featured in popular
media. You could consider consulting with your company's marketing team or
friends who work in marketing & PR if they could help put you in touch with firms
in the field. Here are a couple of online PR agencies that might be worth checking
out: 

(Disclaimer: I am neither affiliated with nor endorse the above mentioned services.
These are merely resources that came up in my research - I do not have experience
using these services)
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Once you've done the hard work of writing, proofreading and publishing your
articles, you want to make sure that the presentation of evidence in your
arguments for this category cover the following attributes. This will help the 
 immigration officer with their review, hopefully making their analysis as
objective as possible.

How to present your evidence

Summary of articles

Information about the media source and relevance to
your field of expertise

Submission criteria

Lead this section with a table or bulleted list of the key pieces of information
about your article, including the title of the article, the name of the media
source in which it's published, and the year the article was published.

Most online websites will have an 'about' page or equivalent where you can find
information on what topics they cover. Make sure to focus on the descriptions
that align closely with your field of expertise or 'highlight' them when including
in the arguments.

As mentioned previously, you want to make sure the submission criteria for
accpetance of your articles by the publishing media is clearly outlined so that
the reviewing officer can determine the rigor imposed during the submission
review process.

Excerpts from the article
You want to keep in mind that the immigration officer typically spends no more
than 30 minutes reviewing each EB1A case, and it's fair to expect that they are
not going to read your entire scholarly article to determine relevance and
expertise. While putting together the arguments for this category, I recommend
highlighting excerpts from the article as well as underlining keywords to ensure
that the reviewer can ascertain the quality of your articles at a glance.
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2.4 I High Salary

High Salary: What's required
Overview of what is expected for this category

How to present your evidence

The High Salary category is one
that is greatly misunderstood with
a ton of myths floating around.

But worry not - in this chapter, I'll
walk you through exactly what the
requirements are and what
evidence is required to meet the
bar for this category!

Note: Due to the "binary" nature
of this category (i.e. you either
meet the bar for this or you don't),
this chapter exclude any
information on building new
evidence.



The 'high salary' category is one that is probably the most objective of them all as it's
largely quantitative - i.e., you either make over the minimum required for this
category or you don't. Contrary to popular myths that claim you need to make "over
a million dollars" and so on, there's actually a very structured process to determining
if you do indeed make what "top earners" in your field do. 

Let's walkthrough how you can determine if you indeed meet the requirements for
this category.

If your job title and function (from an EB1A acclaim perspective) are the same, then
begin by identifying the SOC code (or codes) that map closest to your title. To
search for available SOC codes, check out the resources below. 

If you don't know where to begin, you can always start with the SOC code that was
used to file your H-1B, if applicable. However, use your best judgement to
determine if the SOC code used by your employer is actually relevant to your title
and job description, as from an H-1B perspective, lawyers are optimizing for SOC
codes that map closely to your collegiate degree, not necessarily your job title. If you
don't necessarily work in the same field as you got your advanced degree in, it's
likely that the SOC code used in your H-1B application may not be the best fit.
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High Salary: The basics

1 Identify the SOC code(s) that map closely to your title

O*Net Online (onetonline.org)

Bureau of Labor Statistics (bls.gov)
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Let's review the sample candidates above and determine what SOC codes may
be applicable for them. Note that it's always a good idea to have a few options
from "best match" to "good match" - more on this in the next step.

Matt Chang
Data Scientist

Possible SOC codes (O*Net)

Best Match: Data Scientist 15-2051
(onetonline.org/link/summary/15-
2051.00)

Alok Mishra
Head of Marketing

Anita Sharma
Group Prod Mgr

Good Match: 
Computer & Information Research
scientists (15-1221)

Computer systems analyst (15-1211)

Statistician (15-2041)

Possible SOC codes (O*Net)

Best Match: Marketing Manager 
15-2021
(onetonline.org/link/summary/15-
2051.00)

Good Match: 
Market Research Analysts &
Marketing Specialists (13-1161)

Best Match: Marketing Manager 
15-2021  (see product manager
listed as "sample of reported job
titles")
(onetonline.org/link/summary/15-
2051.00)

Possible SOC codes (O*Net)

Good Match: 
Management Analysts (13-1111)
 
Business Intelligence Analysts (15-
2051.01)

IT Project Manager (15-1299.09)

Additional tips:

If you cannot find a 1:1 map between your title and SOC code, pick an
SOC with "tasks" and "work activities" that most overlap with the ones
you've outlined in other categories, like leading & critical role projects,
judging or scholarly articles. For example, as a Product Manager if
your work is more upstream, you might consider using a "business
intelligence analyst" SOC code over, say, marketing manager.

Start with O*Net first, as it provides broader information on a SOC
code including the job duties, tools used, etc. aside from wages data.
And it's far more user friendly.

Don't get caught up on seniority. The online wage databases primarily
provide information on the functional title and do not append any
seniority or years of experience to it.
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Why use W2 and not an offer letter or paystubs to show earnings? 
This is because the USCIS wants proof that you have already earned the
remuneration for being an 'expert in your field', rather than inferring the possibility
of earning that amount in the future. You want to ideally use the W2 that is most
recent to the year of filing your petition. Furthermore, if you could also show that
you have been earning this amount for many years in the past, that can also help
strengthen your case. 
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Once you've identified a set of SOC codes, review the information on Wages and
Employment trends for each code. You will typically find this information at the
bottom of the page on O*Net. Enter your zipcode in the form provided and click
"Go". This will return the wage distribution for your SOC code.

Review data on Wages2

For example, imagine Matt Chang lives in Mountain View, California. For his zipcode
(say 94043), we see that the following wage distribution is provided. The website
provides a distribution of wages for your region, your state as well as the US. 

The dollar value to focus on is the top 10% wage. Your total
amount earned annually (i.e. 1st box in your W2 statement)
should well exceed this wage amount, in order to qualify for the
high salary category.

Image Source: O*Net
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In Matt's case, his W2 earnings would need to well exceed $208,000 (by at least $30-50K,
ideally) to enable him to "objectively" prove that as a Data Scientist, he is at the 'top of his
field' as he earns more than what the top 10% of earners in his field make annually, on
average - therefore making a strong case for this category. 

The amount on the W2 can be contributed to by multiple different compensation
components (base salary, equity, bonus, etc) - depending on whatever you earned for that
specific year. 

Image Source: O*Net

Having multiple SOC codes in your kitty that are a good match for your title
is helpful especially to provide you with some room to identify a code + top
10% wage combination that will exceed your W2 amount. For example, in
Anita's case, perhaps her salary does not meet the 10% requirement for the
'Marketing Manager' SOC code, but might exceed the requirement for the
'Business Intelligence Analyst' code.
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Once you've identified a code (or two) that will work best for your title via
O*Net, you can start to compare wage data for that job title across other
reputed sources for salary data to make sure that the top 10% wage from
O*Net aligns well with other sources. Ideally, you want your earnings to be
over the top 10% for as many sources as possible.

Here are some additional sources you can consider to look for wage data for
your job title. These additional sources may also be referenced in your
arguments for this category.
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Compare additional sources3

Foreign Labor Certification (flcdatacenter.com)

Bureau of Labor Statistics (bls.gov)

Glassdoor (glassdoor.com)

Ziprecruiter (ziprecruiter.com)



Data Source Bottom 10% Average Top 10%

FLC $45,120 $120,123 $203,000

O*Net $55,120 $95,202 $140,210

BLS $35,167 $100,201 $175,221

Ziprecruiter $46,102 $121,210 $205,000
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Once you've done your research on the appropriate SOC code(s) and have data
from various sources to prove that you meet the requirements to establish "high
salary", ensure that the following are covered in your arguments for this
category.

How to present your evidence

Your title and your earnings

Benchmarking your earnings

Justification of chosen SOC code & title

Lead this section with a table or bulleted list of the key pieces of information
about your article, including the your job title and the total wages you've
earned (per your W2 statement, which should be included as proof). 

You want to make it as easy as possible for the reviewing officer to ascertain
that your earnings well exceed the top 10% in your field. Consider including a
table like the one below to summarize wage data across multiple sources.

This is important especially if you've chosen a SOC code that does not have an
exact 1:1 match with your job title. Consider adding as many references that
discuss similarities in job duties and skills between your actual title and the
chosen SOC code to justify why that should be considered the closest match.

Evidence from multiple sources
Consider showing as many data sources as possible (including wage
distributions of bottom 10%, average and top 10%) across sites like FLC,
ziprecruiter, etc. for the chosen SOC code title to unquestionably prove that you
do indeed meet the 90th percentile requirement for high salary.
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2.5 I Original Contributions

This is one of the harder categories to
establish evidence for in the EB1A petition,
as what USCIS is looking for here is whether
or not you have contributed something
novel (i.e. that didn't previously exist) which
has also had significant impact in the field.
Traditionally this category renders more
favorable to those in entrepreneurship pr
research, but there may be ways in which
you could position your work as original if
they meet certain requirements.

Let's take a look at what they are.

Original Contributions: The basics 
Overview of what is expected for this category

Building evidence for this category

How to present your evidence

Opportunities for non-tech vs tech roles



Traditionally, the original contributions category has been leveraged primarily by
researchers and scientists to prove the significance of their research and
contributions to their field through evidence of publications and patents. If you're
already in a research & development oriented role and have approved patents
and/or publications with a high citation count (>300), where you were the
primary/main contributor, then this category would very likely be in your reach.

This handbook, however, focuses more on what an industry-professional in a non-
research or scientific function can do to prove that their work meets the
requirements for original contributions. Let's first understand what USCIS is looking
for while reviewing evidence for this category.
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Original Contributions: The basics

Evidence of your work being original in nature: One of the key attributes
USCIS looks for in EB1A-worthy cases is the novelty of your work. Typically,
winning EB1A candidates are typically "path-breakers" and individuals who
really are pioneering new innovation in their field and have objective evidence
to show for it. 

The key distinction here is to identify if you have worked on products or
projects that are novel or first-of-its-kind in nature. This is vastly different
from say, implementing a new tool to increase productivity or efficiency at
work as you're basically taking something (i.e. a product or service) that
already exists and are implementing it for your team or product. 
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Your contributions have had a significant impact in the field: While it's
probably easy to make a case that your work was indeed "novel" and
"original", it's imperative to prove that those original contributions were
indeed impactful in your field. "Impact" here can be demonstrated in many
ways - some of which include product growth, press or patents and
publications.

Let's review some examples of hypothetical contributions to see which ones may
qualify as "original contributions" and why.

Description of contribution Originality Impact

Manoj was the lead developer
on the team that developed
the 'Exposure Notification
framework' SDK for Apple's
Covid response

Novel product for
Apple as well as the

general iOS
developer
ecosystem

High adoption,
significant press

coverage, high user
impact, possible

patents

Potentially meets
requirements

Description of contribution Originality Impact

Yao-shi led the implementation
of the 'Exposure Notification
Framework' SDK in a native app
that he developed for his
company, garnering 50K daily
downloads

Implementing an
existing product or
service is not novel

or original

High adoption
metrics

Potentially meets
requirements

Description of contribution Originality Impact

Mary developed a new mobile  
keyboard technology for her
startup that can analyze
emotions through a user's
keystrokes and typing
patterns.

No existing patents
on similar technology,  

novel technology &
product for the

company

Limited user
adoption, no press

coverage or
approved patents

yet

Potentially meets
requirements
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Description of contribution Originality Impact*

Ankit was the lead product
manager responsible for
launching Google's first of its
kind CE marked digital
diagnosis tool for skin
concerns.

Novel product for
Google within the
consumer-health
vertical with few

notable competitors

Press covering
product launch

featured in
TechCrunch, Health

IT news, WSJ and
Nature.

Potentially meets
requirements

***

***In the example above, although Ankit's name was not directly mentioned on the
press coverage or the patents concerning his product, he can still claim that his
contributions were original and impactful in nature for this category if he can
supplement the press coverage evidence with additional letters of recommendation
from his leadership team (i.e. VP, SVP or GM) to validate that his work played a major
role in this original contribution.

So for those working in business-related functions who have indeed worked on 0-1,
novel and impactful projects during the course of their careers, determine if any of
your projects have received noteworthy press, awards or industry recognition as well
as if you could receive validation for your work from your superiors to leverage the
evidence for this category in your EB1A.

Working at a startup or as an entrepreneur can render more
favorable to this particular category in the EB1A as it is easier to argue
that your product/project work is novel/original/first-of-its-kind just
given the assumption that most startups work on (ideally) original
solutions to  problems. It may also be relatively easier to get your CEO
or your VP/GM to validate your contributions as well, given smaller
team sizes and larger individual impact for your role. 

You want to have 2 or more contributions to show as evidence for
this category since the definition for this criteria states that the
contributions are in plural. 
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Building evidence for original
contributions
While this is one of the tougher categories to fulfill for the EB1A, particularly if
you don't already have projects to your credit that meet both the novelty and
impact criteria, you may still work towards building your profile to accomplish
some of these requirements by considering the following recommendations.

Consider a side-project such as developing a B2C web or mobile app that can
quickly get traction with the masses (think social, gaming apps) which can
showcase your niche skills in your tech domain. You could also consider
working on an open-source project (on GitHub, for example) that has a high
likelihood of getting engagement from the developer community. If you're a
UX designer, you could consider developing a plugin on a tool like Figma,
which could be considered a novel and impactful contribution especially if it
gets high engagement from the design community (Ex: number of installs).

Patent or publish your existing work through your employer. If you don't
already have patents or press validation to your credit, work with your
leadership or marketing team to determine how you could get your existing
work patented / published about*. 

Work with your marketing/PR team through your employer to see if your
project already has press coverage in reputed media that you can leverage as
evidence for original contributions. If the evidence already exists, you can work
with your leadership team to gather additional validation that you played a key
role in making the contributions to that project. 

Find new project opportunities through your employer or elsewhere. As
mentioned earlier, startups render quite favorable to working on novel,
original and impactful products and projects, so consider a role at a startup
you haven't had an opportunity to work on early-stage projects. Typically, mid
to large enterprises also tend to have incubation teams where engineers and
product people can find plenty of opportunities to work on path breaking, 0-1
projects. Work with your management to see if you can make the transition to
such a team within your existing company.  

*Typically, USCIS does not consider published material within your company's own website or blog as
sufficient evidence for meeting the impact factor for this category, as they believe this evidence would be
inherently biased and does not necessarily prove national acclaim for the applicant.
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Presenting your evidence 

Description of your contribution

Why your contribution should be considered 'original'

Lead this section with a bulleted or tabulated list of your original contributions,
including a brief description of the contribution, summary of impact, and
year the contribution was made.

You want to make it as easy as possible for the reviewing officer to ascertain
that your contributions were indeed novel and pathbreaking in your field. You
could validate this easily if this information is already mentioned in the artifact
you'll present (Ex: press coverage). You could also consider validating this with
letters of recommendation from other experts in your field to claim that your
project was original in nature.

Once you've determined the accomplishments and artifacts you're going to use
for this category, review the following requirements are covered while presenting
your evidence for each of your contributions for this category. 

Justification that the contribution has major
significance in your field
Similar to how citation counts are an objective metric to qualify impact, you will
need to prove significance of your contributions either qualitatively (for
example, by explaining the significance of the journal or media where your
contributions were published about OR through the supplemental letters from
your leadership or other experts), or quantitatively (through adoption or
engagement metrics). If you're using patents as evidence, you could strengthen
your evidence by showing supporting letters from your company on how these
patents are being positively utilized in your field or by your company.
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2.6 I Published Material About You

One of the ways USCIS likes to 'objectively'  
assess one's expertise in a field is through
press coverage on the individual. If you
think about it, most of the influential
people we know of and follow in our daily
lives are ones we've probably first read
about online (through news articles or
interview features). It's natural for us to
immediately be in awe of individuals who
have been featured online or in press,
especially if those sources are notable.

Similarly, for this category, USCIS is
looking to see if you're expertise is notable
enough for you to be written about in
popular news and media sources. Let's
see what this category entails.

Published Material About You: The basics 
Overview of what is expected for this category

Building evidence for this category

How to present your evidence



Typically, the types of memberships US Immigration is looking for in this category are  
either interviews or features on you as an individual (as opposed to your project or
your company) that highlights your expertise in your field. 

The published material about you should meet the following requirements:
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Published Material: The basics

Major Significance: The published material has to be in a media of major
significance in your field. While USCIS does not specifically underline what
types of media are acceptable, the burden of proof will be in establishing that
the media is of major significance in your field. Ideally, the bigger the name
and the wider the media source's audience, the better. But if you belong in a
niche field and the media source can be objectively proven as reputed in your
field, that would possibly suffice as well. For 'big name' media relevant to tech
and business, consider any of the sources mentioned under the 'Scholarly
Articles' as relevant (such as Forbes, Business Insider, TechCrunch, etc.). One
of the metrics that can help supplement your evidence is viewership count - if
the media source has a high number of views (in the millions), you can
consider it a major media source.

Dominant Coverage: You want to aim for articles where you are the
main/major topic of focus, as opposed to being simply mentioned in the article
in a single line or paragraph alongside your project or company. Interviews
and features are best suited for this category, and you want to have a good
mix of both of these article types.



Here's what does NOT qualify as evidence of published material about you for the
EB1A:
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Articles that only feature your project or your company's merits.

Relevance to your field & expertise: This relates closely to the first point but
in addition to ensuring that your feature is published in a major media source,
you also want to ensure that the (1) meat of the article discusses your specific
expertise in the field as well as (2) the intended audience of the article/media
source are predominantly (or largely include) people in your field of work. For
example, not everyone's work is suitable to be featured in Forbes or WSJ. If
you're an engineering leader, IEEE maybe a more suitable publication for your
feature. As a professional in a niche field of Digital Health myself, I would
consider sources like MobiHealthNews or Modern Healthcare more 'relevant
and significant' in my field than say, TechCrunch.

Interviews / articles that are NOT in reputed sources. For example, a YouTube
video interview of yours hosted by a friend or a colleague (or even by your
place of work) does not qualify as significant enough as the evidence is not
unbiased.

Marketing materials created for selling your or your company's products are
not good examples of published material.
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Here's another example of an 
 interview on a copywriting
professional published in Business
Insider discussing her expertise in
the field. 

Link here: 
businessinsider.com/how-to-start-
copywriting-business-from-scratch-2021-4

Here's an example of what would be
considered evidence of published
material that would likely meet the
requirements for this category as a
'feature'. This feature is on an
entrepreneur in the clean beauty
industry who's work has been
featured in Forbes as one of four
leaders revolutionizing clean
beauty.

Link here:
forbes.com/sites/meimeifox/2020/02/27/
four-fearless-female-entrepreneurs-who-
are-revolutionizing-clean-beauty/?
sh=67cdd3cc45a9

Examples: Feature & Interview
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Building evidence for this category
Your best bet to building net new evidence for this category is to hire a PR firm.
In addition to the PR agency list under the scholarly articles section, here are a
list of PR services that you can consider reaching out to for getting featured.

Baden Power: badenbower.com/eb-1a-publicity

The Expert Press: get.xp.news

Brand Featured: brandfeatured.com

PR Novo: prnovo.com

Get Featured: getfeatured.us

Arkie Media: arkiemedia.com/business-pr

(Disclaimer: I am neither affiliated with nor endorse the above mentioned services.
These are merely resources that came up in my research - I do not have experience
using these services)

If working with a PR firm, ensure that the published articles do not
mention "sponsored content" on them, as that would heavily bias
your evidence and weaken them, regardless of whether they are
published in noteworthy media.
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How to Present Your Evidence 

Title, Date and Author of the published material

Impact Factor of the media source

Lead this section with a bulleted or tabulated list of the title, date and the
name and designation of the author for each of the published material that
you're presenting as evidence. 

In order to establish that the source in which your interviews & features are
published are indeed 'major', include statistics on monthly views (if the source is
online) or circulation factor (for print media). siteworthtraffic.com is a great
resource to reference for viewership stats for online websites.

Once you've done the hard work of developing quality evidence for this category,
review the following requirements are covered while presenting your evidence of
published material about you.

Justification that the contribution has major significance in
your field
Similar to how citation counts are an objective metric to qualify impact, you will
need to prove significance of your contributions either qualitatively (for
example, by explaining the significance of the journal or media where you were
featured. You could either try to find existing material to leverage on why the
media source should be considered 'significant' in your field, or can consider
showing letters or testimonials from experts in your field to validate that the
media sources presented are indeed highly significant in your field. The letter
can be from another expert in your field who can state that the media source is
used as a major source of reference for latest news and information in your
field. You can also showcase excerpts of features/interviews on other experts in
your field within the same media to set a 'benchmark'. 

Intended audience of the publication
Piggy backing off of the previous requirement, showing evidence of the
intended audience for the publication is another way to validate relevance in
your field. Typically, you will find information on intended audience in the media
source's "About" or "Information" section, but you can also reference 3rd party
sources to validate this. Again, letters from experts in your field can also prove
useful to validate this if your press coverage is in a niche field & media source.

Evidence to show dominant coverage
You want to include excepts and highlight key statements in the actual press
article to validate that a majority of the article was discussing your contributions
or work. In a feature like in the example above , it's generally understandable
that your work may be given only as much importance as another expert in the
article.
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2.7 I Awards

It's a no-brainer that awards can be a very
compelling way to prove one's merits,
particularly if the award is national or
international in scope and has a relatively
high bar. USCIS thinks the same, so let's
review what the requirements for this
category are. 

Keep in mind though that it is very difficult to
organically receive an award, even if you
apply for it as an industry professional.
You're better off considering this category for
the EB1A if you already have won awards in
the past that meet the EB1A requirements.

Awards: The basics
Overview of what is expected for this category

Presenting your evidence



Typically, the types of awards US Immigration is looking for in this category are
typically prestigious awards that are recognized nationally or internationally, and are
related to your field of work. According to EB1A attorney Chris Ingram, "For EB1
green card consideration, the award can be for anything within your profession as
long as we can legitimately present it to US Immigration as being nationally
recognized." 

So what are the minimum requirements for an award to qualify for the EB1A? Let's
take a look:
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Awards: The basics

The award should have a significant number of nominees and ideally only a
few awardees. (Kind of a no-brainer, right?)

The award must be national or international in scope. What this means is that
people from all over the country (or the world) can be nominated for this
award. This safely rules out any award that is specific to a university or
company, where the nominees (and therefore awardees) are typically
restricted to only the students of the university or employees of the company,
respectively.

Should have a well documented review process with criteria for nominations
and awardees clearly outlined. This would be imperative to show while
presenting your  evidence for this category.

The award must be related to your field.



Here's what does NOT qualify as evidence of awards for the EB1A:
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If the award was granted to you by your employer or university, where the
nominations were restricted to the students or employers, and not external
professionals in your field.

If award is receipt received due to payment of fees, endowments, etc.
Definitely do not pay your way through an award!

If there's any other obvious element of bias between the award and you - for
example, the award was granted by a community where you're the founder, or
if the award was presented by an organization where you also served as a
judge.

Related to the point above, scholarship grants and performance awards do
not qualify.

Awards won as a student (no matter how significant) are generally considered
less impactful than awards won during your professional career in the field.

Awards that your project have won may not be considered impactful unless
you were specifically mentioned in the award. If you won an award due to your
specific contributions to the project with your name on the award, that would
be acceptable.
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How to Present Your Evidence 

Criteria used to grant the award
A letter from the award committee or existing documentation on the
committee's website stating the criteria for receiving the award, as well as how
many applicants competed for it.

Once you've done the hard work of developing quality evidence for this category,
review the following requirements are covered while presenting your evidence of
awards received.

Evidence of the award(s)
Copy of the award(s) received including the certificate, prize, photographs of
receipt and any additional written material on your award.

National or international significance of the award
You will need to prove that the degree of national or international recognition
for the award through evidence of media coverage (online or print). You also
want to include the eligibility criteria in terms of who all can apply.

Reputation of the panel selecting the awardees
You will need to prove that the panel reviewing the nominations are reputed
and have the necessary expertise and merits in your field.

Number of prizes awarded each year & past awardees
A key way for USCIS to benchmark the award is to look at how many prizes are
awarded each year as well as profiles of past awardees. Make sure to hand-pick
individuals related to your specific field and function, especially if the award is
more holistic.

Any noteworthy press coverage for the award
Another good way to objectively prove the significance of your award is by
showing how much it is talked about. Include any press coverage related to your
award to give the officer a sense of credibility and reputation for the award in
your field.
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2.8 I Memberships

This is one of the hardest categories to
establish evidence for in the EB1A petition.
For this category, USCIS cares about how
reputed the organization (that you're a
member of) is, as well as proof that the
membership is invitation-only, based on
some minimum requirements for
qualification. This is also a category that is
heavily industry-dependent and
subjective, so proceed with caution!

I will also caveat that since I did not
pursue this category for my personal case,
the strategies for evidence development
here may be limited in comparison to
others.

Memberships: The basics 
Overview of what is expected for this category

Building evidence for this category
Opportunities for non-tech vs tech roles



Typically, the types of memberships US Immigration is looking for in this category are  
prestigious exclusive memberships that can only be joined by special invitation, peer
review recommendation and by way of recognition of your outstanding achievements
in the field.

So what are the minimum requirements for a membership to qualify for the EB1A?
According to attorney Eran Regev's EB1A guidelines:
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Memberships: The basics

For a membership to qualify, there must be a higher selective standard for
admission to the association.

The membership must be in an association that requires outstanding
achievements as an essential condition to become a member.

The Beneficiary’s Outstanding Achievements were the Basis for Granting
Membership as Judged by Recognized National or International Experts in
their Disciplines or Field

The Association must be related to the Beneficiary’s Field of Endeavor



Here's what does NOT qualify as evidence of memberships for the EB1A:
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Membership that is based solely on years of education or experience in a field,
OR association with a place of employment or education.
For example: If you were automatically became a member of an association
just because of the affiliation your current company or alma mater has with it,
that would be a poor example of evidence for this category.

Here are some examples of memberships that might be good starting sources to
consider for the EB1A membership category. Please note, though, that many of these
are catered to entrepreneurs and founders so may not be suitable for all.

Entrepreneurs Organization (EO) — This is great organization for entrepreneurs and
business leaders. In order to become a member of EO, you must be the owner, founder
or majority stakeholder of a business earning a minimum of US$1 million in the most
recent fiscal year. Venture-backed companies must have either privately-raised funds of
at least US$2 million or publicly-raised funds of US$5 million, and a minimum of 10
employees.

Entrepreneurs Organization (EO)
hub.eonetwork.org

Forbes has exclusive councils for a variety of industries and functions, including
Technology, Business, Finance and Non Profits. They are invitation-only and while you
can apply, the eligibility criteria has a very high bar.

Forbes Councils
councils.forbes.com

While many applicants think being having a basic or even senior IEEE membership shall
suffice to meet the EB1A requirements, there are many AAO decisions that have shown
that the USCIS does not believe that merely being a member or senior member deems
extraordinary abilities. An IEEE fellow membership, however, is invitation only and has a
high bar for nomination (as outlined in their website). Holding an fellow-level IEEE
membership may qualify as meeting requirements for the EB1A.

IEEE Fellow
ieee.org/membership/fellows/

Building evidence for this category



Intent Letter
You will need to submit a self-authored letter to USCIS to
show your intent to continue working in your field and role
post receipt of your green card.

Expert Letters of
Recommendation

You will need to include 3-5 letters of recommendation from
other experts in your field who can validate your overall
work and contributions to your field and claim that you are
indeed at the top of your field.

Benefits to the US
Economy 

You will need to prove why your industry and role should be
considered beneficial to the US Economy.

Additional artifacts
for expertise (i.e. "the
catch all")

This is a 'catch all' bucket where you will want to include 5-10
artifacts showing your expertise in the field outside of
anything you've already used in your main criteria.

Proving your expertise, holistically.

03 I Final Merits Determination
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Just when you heave a sigh of relief having worked on gathering evidence and
putting together arguments for at least 3/10 criteria, you should be warned that the
Final Merits Determination is a really key, and nearly as exhaustive part of the EB1A
application as the main 3 categories.

The EB1A review is typically a 2-part process, where the immigration officer will first
determine if you meet at least 3 criteria to prove your sustained acclaim, and will
then proceed to review your final merits artifacts to ultimately make a decision on
whether, in totality , you are indeed an expert in your field. I have personally seen a
couple of my clients be able to successfully meet 3/10 criteria but fail in the final
merits determination resulting in bad RFEs for this section. 

Worry not - in this and the following chapters, I will walk through exactly what
comprises final merits and how you can develop evidence for this. In summary, the
final merits determination comprises of 4 critical elements:



3.1 I Letter of Intent
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Introduction & Statement of Intent
As you would in a cover letter, lead the letter with a brief introduction to
yourself, where you current work and a clear statement of intent that you
continue to work in your field of expertise upon approval of the EB1 petition.

This is perhaps the easiest part of the final merits determination as it involves
authoring a letter yourself to the USCIS describing, in your own words, why you
believe you should be awarded the EB1A green card and ascertain that you will
continue working in your field of expertise post receipt of the green card as well. The
best analogy for the intent letter is a typical cover letter you would use while applying
for a job - with the only distinction here being that the position your applying for is
the EB1A green card, and the hiring manager is the immigration officer who reviews
your case. Make sure your tone throughout the letter is honest and grounded.

A thorough intent letter typically comprises of the following sections:

Summary of accomplishments
While the immigration officer would've already likely reviewed all of your
accomplishments through the evidences presented in the chosen 10 criteria,
you can use this as another reinforcement to highlight your contributions and
expertise in your own words, as well as why working in this field is exciting to
you. I recommend 2-3 brief paragraphs for this section. 

How you intend to use your EB1A green card to benefit
your field & evidence of continued employment
Include one paragraph how you believe you will benefit from receiving the EB1A
green card and your plans for continued contributions to your field. This is
where you could include things like continued employment with your existing
employer or evidence of the offer to work for an employer and role in your field,
continued contributions through your writing, memberships and panel work (as
applicable) and how you plan to continue building upon your expertise.

Conclusion
Conclude the letter with a brief paragraph on how thankful you are for the
opportunities you have had thus far in the U.S. and how grateful you would be
to have an opportunity to permanently reside in the US.



[Applicant Name] 
[Applicant Address]

[Date]

Department of Homeland Security
 U.S. Citizenship and Immigration Services

Subject: Letter of Intent for EB1 Petition

Dear USCIS officer,

My name is [Applicant Name] , and I currently work as a [Job Title] at [Company
Name]. As an experienced product management leader with a keen interest in
developing innovative financial technology products that directly improve the lives
of consumers and enterprises in the United States, I intended to continue working in
this field upon approval of my EB1 petition and subsequent application for
permanent residency.

I came to the U.S. in [year] to study at some of the country’s most competitive
colleges for Computer Science and Business Management, namely, the [alma mater
1] & [alma mater 2]. The exemplary knowledge and skills I learned at these
prestigious institutions equipped me to take on some really exciting and impactful
career opportunities. At my first job out of graduate school, I led the development
of several key technology products and features for our largest consumer wearable
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Sample: Letter of Intent

SAMPLE

This is a redacted & improvised sample letter of Intent authored by an applicant in the
financial technology industry for an EB1A applicant to validate that they will continue
to work in their field of employment with the EB1A. Note that [placeholders] have been
created for where you could expect to put information specific to your profile and
case. 



with the opportunity to launch a first of it’s kind peer-to-peer payments app
within our wearable platform. Through this opportunity, I not only gained real
world experience in innovative product development, but also got to witness
the significant impact that technology can have in enabling consumers make
hands-free payments while also helping SMBs reduce payment barriers. This
reaffirmed my passion in the field of [field name] and motivated me to
continue serving in this industry as a [job title]. 

I was then hired at the North America operations at [company A], of one of
the largest technology companies in the world, where I had the opportunity to
help them redesign their largest enterprise payments platform to support
over 300,000 vendors in the USA. I achieved this by effectively leading my
design and engineering teams to develop cutting-edge software applications
that put the vendor experience foremost, while maintaining low development
costs for the company. One of the most compelling stories from my
experience at [company A] was to hear one of our Small-Medium-Business
(SMB) vendors say that my product enabled her to resolve over a hundred
invoices in time for all of her employees to receive their Christmas bonuses.
Her satisfaction in creating a superior employee experience reinforced my
passion in transforming the payments industry through technology in my role
as a [job title]. 

Due to my prior accomplishments in building and scaling digital payments
software, I’ve currently been hired at [company name], one of the largest
financial technology companies in the U.S., as a [job title] within a
transformational technology team intended to bring new digital strategies,
products and services to support SMBs. I’m highly passionate about this role
and my ability to serve more SMBs and consumers alike through innovation in
technology. Upon approval of my EB1 petition and the subsequent application
for permanent residency, I intend to continue my employment with [company
name], and continue my contributions to this field for the benefit of the
United States.
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SAMPLE



Moreover, I also intend to use this opportunity to give back to the community
by sharing my knowledge in financial technology product management
through mentorship, writing and speaking events. I also plan to identify and
explore more opportunities with like-minded peers and experts in the U.S. to
bring my work to fruition.

I am personally thankful for the opportunities I have had in this country
through my education and work experiences. I would be grateful for an
opportunity to permanently reside in the U.S. and give back to the community
at large through my contributions as an expert in my field of specialization.

Thank you for your consideration.

Sincerely,

______________
[Applicant Name] 
[Applicant Designation]

TEKTIAS | 2

SAMPLE



3.2 I Expert letters of recommendation
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Think of some of the role models and "guru"s in your field of work - how did you find
out about them in the first place? Chances are, you probably heard of people in your
network mention them to you, or people you follow on social media or online share
their work and thought leadership. TL;DR: one of the best ways to prove that you are
indeed an expert in the field is to be talked highly of by other great experts in the
field. So the "textbook definition" of this category is to be able to get the "who's who"
of your field to unbiasedly review your work and validate that through a letter of
recommendation.

However, we all know how difficult it can be to go to say, Elon Musk or Jeff Bezos and
have them review your work and give you a letter of recommendation to speak of
your laurels as a technology professional. So here are some recommendations on
how you can identify experts to help author your letters of recommendation for final
merits.

Look within your first-degree network which includes people you work
with, your direct supervisors and skip-levels, your peers at other similar
companies, etc to find individuals who have established both tenure as well as
significant growth & leadership in your domain. For example, as a Product
Manager in Health Tech, I would consider anyone from a Sr.Director and
above in Product Management, or a Clinical leader like a CMO or a Head of
Clinical to approach for the expert letters of recommendation. The key
requirement to ensure is that the expert is in your field as well. 

Ask for referrals from your first-degree network. See if your manager or skip-
level is not an expert themselves but can connect you with say the VP or CTO
at your company or another company. You can always send a self-drafted
letter of your achievements for them to review and sign.

Curate a panel of authors that have diversity across companies they work at,
seniority, tenure of your relationship with them, and demographics. For
example, you do not want all your expert letters to come from folks at the same
company to avoid any bias. You also want to avoid all authors to have only
known/worked with you for less than 1-2 years.

Do not use the same authors as your leading and critical role. You want to keep
the authors for your expert letters separate.

Additional tips
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Suggested letter format & content
Typically, your legal team will advice you on a suggested letter format and
template, but hopefully this section will help you think through the scope and
format to help you get ahead.

Some quick requirements to review before we get into format:

These letters can be relatively brief (1-2 pages) compared to your leading and
critical role letters.

Typically, these letters need to focus more on your overall expertise and why
the author believes you're an expert in the field, over listing out your
contributions.

Let's review the content for a typical expert letter of recommendation.

Introduction to the Author
The rationale for introducing the author for the letter is to mainly show
that the person evaluating your work is not just some "regular person"
but someone who also has proven expertise in your field. In this
section, you want to include things like the author's educational
background, professional achievements and any other relevant merits
worth calling out. 

Companies the author has worked for and at what levels
Include a paragraph on the various companies the author has worked
for and a brief summary of the positions they have held there. The
intention here is to provide enough context on the author's expertise
and how it's relevant to yours.

How the author knows the applicant
In this section, you will discuss the tenure of the author's relationship
with you as well as a brief summary of how you worked together.
Include excerpts of projects you collaborated on and summarize any of
uour skills and attributes the author would consider noteworthy.
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Would the author conclude that the applicant has
indeed risen to the top of their field and why
In this concluding paragraph, you want the author to state that you
have indeed risen to the very top of your field based on their
evaluation of your work, along with their reasoning for why with 2-3
succinct points. Your author is essentially making a case on your
behalf to grant you permanent residency because they believe the
country and their field need more people like you, so ensure this is
reflected in the letter as honestly as can be.

How the author would describe the applicant's (i.e.
your) achievements in terms of significance to the field

This is the meat and potatoes of the letter, wherein you want to
elaborate (from the author's perspective) on the significance of your
contributions. You could qualify significance based on the impact
your role or projects have made on the company (assuming your
author worked with you) or for the field in general (through your
achievements in scholarly writing, judging in a panel, blogs, speaking
events, publications, etc). You want to keep this section succinct but
also hit the key points covering significance to your field.



[Date]

TO:  United States Citizenship & Immigration Services
For:  [Applicant Name] 
Position: [Title/Function]

Subject: Expert Evaluation Letter of Recommendation for [Applicant Name]

Dear Sir or Madam,

I’m writing this letter to speak to [Applicant name]’s exceptional merits as a
[Title/Function] in the [Industry], and why I believe that he is highly deserving of
permanent residency in the United States. 

My name is [Author’s Name] and I’m currently the [Title] at [Company]. In addition
to years of experience as a product leader at nationally and internationally
acclaimed consumer technology firms, I have demonstrated experience and
leadership in product strategy and business development for [products in
Applicant's field of expertise] in startups and large corporate environments with
tremendous success driving customer adoption and financial outcomes for 
 customers and enterprises alike. My achievements in the consumer technology
industry with a focus in [products in Applicant's field of expertise] qualify me as an
expert, and I’m well positioned to evaluate [Applicant Name]’s work and
contributions to this field.

(Continued on next page)
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Sample: Expert Letter of Recommendation

SAMPLE

This is a redacted sample letter authored by an expert in the consumer technology
industry (broadly) for an EB1A applicant to validate that they are an expert in their
field. Note that [placeholders] have been created for where you could expect to put
information specific to your profile and case. 



Synopsis of Companies the Author has Worked for and at What Levels

As the Vice President of Product Management at [company name], I lead strategy
and operations of our entire consumer product portfolio with P&L responsibilities. 
 My role additionally involves identifying new product opportunities, assess potential
technology partners that align with our strategy and I work closely with my product
teams to effectively execute upon that strategy. In this position, I also play a pivotal
role in the oversight of new software and hardware development for our next-
generation products that are at least a half a decade ahead of commercialization,
and serve as a key strategic business partner for all of our customer accounts. Prior
to [company name], I served as the Senior Director of Product Management at
[company name] and served as a co-founder and CEO at [company name] where I
led the company to a successful acquisition. I received my undergraduate degree in
Electrical Engineering at Brown University and an MBA at Harvard. I also currently
serve on the board of numerous successful pre-IPO startups in the consumer
technology industry advising on product strategy and go-to-market.

How the Author knows the Applicant

I got introduced to [Applicant Name] in 2019 through a mutual connection and had
the opportunity to work together at my previous company, where [Applicant Name]
worked as a [Job Title]. During this time [Applicant Name] led several critical
product initiatives across our consumer product portfolio and his contributions
were nothing sort of exemplary.  [Applicant Name] possesses extremely sharp
product management and implementation skills and quickly established himself as a
trusted product lead within our team and also with our key customers. His
contributions led to two patents and significant press coverage, and drove rapid
commercialization and revenue impact to the company. Following our time
together at [Company Name], I have had the great opportunity to attend several of
[Applicant Name]'s talks at key conferences in the industry, as well as have gained
immeasurable knowledge through his scholarly writing in [media source 1] and
[media source 2], and continue to support his career growth.
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SAMPLE



How Would the Author Describe the Applicant’s Achievements in terms of
significance in the field

Through [Applicant Name]’s contributions at [company name], we were able to
scale our [novel product] to 100 million users within the first 3 months of launch,
with potential for a 10X growth in the first year of launch. Due to his contributions,
our product garnered coverage in the top magazines in consumer tech including
TechCrunch, WSJ, FastCompany and Mashable. [Applicant name]'s exceptional
abilities to find unique and innovative solutions and deliver high quality products to
improve [consumer's unique experiences] is something extremely unique and rare
to find. He also established new processes and ways of thinking within our
organization that streamlined our product development process considerably and
allowed for rapid iteration and rollout of changes to better serve our customer
needs. [Applicant Name] also brought with him years of experience working in the
consumer technology industry from his role at [company X], the nation's leading
provider of [product/service description] and [company Y], the company that has
won Apple App Store's most downloaded app 3X in a row, where his contributions
span across consumer-internet apps, mobile, web and AI enabled products. His
caliber of career experiences thus far combined with his speaking engagements,
scholarly writing, and panel participation make him a highly sought-after product
leader in [Applicant's field of expertise]. [Applicant Name] consistently serves as my
go-to person for expertise in [topic area 1], [topic area 2] and [topic area 3], and I
recommend his expertise to all of my current and aspiring product leaders.

Would the Author conclude that the Applicant has indeed risen to the very top
of their field and why

My experiences in consumer technology product development at one of the largest
technology companies in the world, coupled with my prior entrepreneurial and
product leadership experiences have helped me develop highly specialized
expertise in [Applicant's field of expertise]. This allows me to appreciate the value of
exceptional people in [Title/Function] like [Applicant Name], and his unique abilities
to develop cutting-edge products that directly impact the lives of American
consumers. 
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SAMPLE



His unique and outstanding abilities to navigate the complexities and intricacies of
the consumer tech industry while delivering innovative technology solutions to solve
some of the hardest problems for US consumers is rare and hard to find. 

Having served in this industry for several years, I can attest to the fact that the U.S.
needs more experts in [Title/Function] like [Applicant Name] and he has indeed
risen to the very top of his field. I strongly believe that the U.S. can benefit from
retaining [Applicant Name] as a permanent resident and fully support his EB1-A
petition.

Best Regards,

______________
[Author's Name]
[Author's Designation]
[Author's Business Address]
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SAMPLE



3.3 I Benefit to the US Economy
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This section of the final merits determination in essence should help prove to USCIS
how your industry and function benefits the U.S. and why the country needs more
people with your expertise. Typically, your legal team should do some research to
surface appropriate content from reputed sources to reference here, but you can
always do your own research and select 3-4 pieces of content that can justify the
significance of your field. A few attributes to consider while searching for content:

Significance of your industry 
Find sources of information that can speak to why your industry has a direct
impact on the US economy. Even better if it is of 'national interest' and aligns
closely with the country's top political investments for the given year. If it's
challenging to find reliable content on your specific niche, consider looking for
content on the broader industry umbrella. 

Significance of your function & talent shortage
Find information sources on why your job function is significant and
specifically why your job function is needed within your field. You also want to
ideally have some evidence to indicate that there is a shortage of great talent
in the intersection of your function and industry. 

Reputation of source 
Make sure to reference content from only those sources that are considered
"reputed" by USCIS - meaning, these sources are for media that generally have
a high viewership count and are regarded highly objectively. Federal sources
like BLS, O*Net, FLC, etc. are great places to start looking for data. You can
also consider referencing other business and tech media like Forbes, Business
Insider, etc. for information supporting your justification of benefit to the US
economy.



3.4 I Additional artifacts
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I consider this section to be a "catch all" bucket of your merits and artifacts that didn't
make the cut to feature in any of the main 10 categories. The goal with this section is
to be able to show both breadth and depth of your expertise and give an opportunity
for the officer to avail any net new information about your professional career that
would benefit the case.  This is also a great place to feature artifacts that didn't make
an entire category simply because you didn't have the minimum number of artifacts
required. For example, I had won a Stevie Award for Product Innovator of the Year,
which I unfortunately couldn't use within the 'evidence of awards' category due to the
fact that the minimum awards needed were at least 2. But I made sure to feature it
within my final merits - so all was not lost!

Here's a summary of some artifacts I recommend including in final merits, if you
already have them in your kitty. Note that this is not an exhaustive list.

Awards (within or outside your company)

Evidence of online presence
If you write a blog, host a podcast or own an active YouTube channel where the
content presented is in or related to your field, you could include evidence of
that (screenshots) including any noteworthy engagement metrics on your
content.

Performance & promotion reviews

Evidence of performance-based remuneration (bonuses or stock grants)

Testimonials or words of appreciation from colleagues
(You can consider including kudos messages received via email, or screenshots
of noteworthy recommendations on LinkedIn, etc.)

Public speaking events (online or in-person)
Including but not limited to conferences, tech-talks, product demos, etc within
or outside your company

Community engagement including memberships
You may consider including any evidence of your engagement and contribution to
your community - for example, if you consistently rate products on ProductHunt
as a PM, or provide responses to queries on StackOverflow, etc, you could
consider including excerpts of these as engagement with your product or
technical community and contribution of expertise.



While the EB1A is probably the one employment-based green card category that
accepts self-petitions, it's highly recommended to work with a reputed lawyer to
represent your case. While I personally believe that a lot of the EB1A adjudication
process is still a black-box, an experienced lawyer will have a trusted database of
templates, court-orders and legal strategies to help put the best case forward. 

Before we get into specific recommendations of EB1A lawyers in the U.S., let's first
set some expectations as far as the role of your legal team as well as some best
practices while approaching lawyers for your EB1A.
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Hiring Legal Firms: 
Strategies & Recommendations

How a legal team adds value

Legal teams with experience representing EB1A candidates, ideally in a similar
job function and field as yours, will typically assist you in putting together your
300+ page petition based on the complete evidence and artifacts you provide
them. Typically, legal firms do not assist in evidence creation, and that burden
will be entirely yours. However, once you have indeed worked on gathering
evidence for some of the 10 categories, the legal team will help assess case
and evidence strength and provide some preliminary gap assessment (never
too detailed!) in the initial stages, share templates for document creation
where applicable (like LORs, for example), and assemble your petition by
drafting the arguments. In a nutshell, once you have already done 80% of the
work, an experienced legal team will be effective in assembling your petition to
submit to USCIS.
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Where a legal team will NOT add value

Legal teams are in the business of maximizing client success. The way they
achieve that is by following the books to the T, and ensuring that they can scale
their processes across as many deserving clients as possible. Typically, legal
firms will not provide much value in the development of your sustained acclaim,
strategic positioning and story-telling components of your application, and that
burden will typically be yours. Of course, there may be some exceptions to this
rule depending on how savvy and versatile your law firm is. Additionally, as
mentioned before, law firms will not advise on what categories to consider
working on, or how to build your evidence. They will merely critique any
evidence already available to determine if it would suffice the requirements of a
category or not. And bear in mind that there is tremendous subjectivity here -
some law firms may have an extremely high bar on evidence, while some
others may be willing to go to bat for you with what you have. It just depends
on your specific case and prior experiences your law firm may have had.

Strategies for discovering & approaching
law firms

Look for experience representing candidates like you

Similar to how you're more likely to hire a candidate for a job based on prior
experience in similar roles, you should consider law firms who have had
evidence winning EB1As for candidates like you. Look for client testimonials
(on the law firms' website or Google Reviews page) and review their profiles on
LinkedIn to determine how similar of a profile they have to yours. You can also
consider referencing these clients in your initial consultations with the firm to
give them a familiar case to compare your profile with. What you'll find is that
some firms will only take on candidates with research & science backgrounds
as that's the function they have the most experience in. That might be great if
you're a researcher yourself, but would not be ideal if you're a PM or a
marketing professional.

As you prepare to discover EB1A law firms that might be a fit for you, consider the
following strategies and approaches prior to retaining a firm to represent your case.

(continued on next page...)
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Schedule as many consultations as you can

This may be unpopular opinion, but the best way to do due diligence on both
your own case strength as well as the capabilities and guardrails of a legal firm
is to have an initial consultation with them. Many law firms offer free
consultations, and so leverage that to ask questions, assess gaps in your
profile and determine attorney-client fit. Obviously be prepared for a mixed
bag of feedback, but if every single lawyer highlights a gap in your profile, it's
very likely that's something you should consider improving upon before you
petition.

Do your homework prior to the consultation

You get only as much out of a legal consultation as you put into it. Prepare
ahead for your consultation by creating a one-pager or a bulleted list of your
achievements, ideally organized by specific categories that you think you meet
the requirements for (from the 10 possible ones you can consider). Don't
simply send a link to your LinkedIn profile and expect the attorney to have the
full picture on your expertise. Sharing structured information before or during
the call greatly helps attorneys assess exactly where your gaps may be and if
you have potential to make a successful EB1A case.
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Below is a list of some of the popular EB1A attorneys that I have come across in my
search, including the one I worked with on my specific case. Wherever possible, I
have added notes to highlight the firm's specialities to help you in your discovery
process.

Attorney Recommendations

Chris Ingram (Breakthrough USA)
breakthroughusa.com

(Law firm that I enlisted on my own EB1A case. The firm is quite versatile and has
previously represented both tech and non-tech candidates, as evident from their client
testimonials)

Victoria Chen (North America Immigration Law Group)
wegreened.com

(Highly reputed in the EB1A space with >90% success rate. Offer a full refund on legal
fees if the case is denied. Their downside is that a vast majority of their clients have
research/science/PhD backgrounds and therefore are very unlikely to take on clients in
other types of functions)

Sameer Khedekar (Banyan Law)
banyan.law

(Law firm focused on tech & entrepreneurship. Sameer is a noteworthy thought leader
in the EB1A immigration space)

Shewta Khandelwal
khandelwalaw.com

Ellis Porter
highskilledimmigration.com

LandUS Law
landuslaw.com

Additional firms from various references

Tricia Wang
wangslaw.com

Becker & Lee 
blimmigration.com

American Visa Law Group
usavisalaw.com

Ellis Porter
highskilledimmigration.com

Silmi Law
silmilaw.com
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Now that you have a solid understanding of what the EB1A green card petition
entails, I'd like to share with you some additional tips and resources based on my
own personal experiences and research on the EB1A. 

General tips & resources

Don't overdo the criteria. Go deep into a few instead.
Many applicants mistakenly think that quantity > quality for a good EB1A
petition. That's untrue. You're better off selecting a few categories that
you can really showcase depth in (through evidence and presentation, of
course), rather than trying desperately to 'meet' as many of the 8 criteria
as possible.  The other gotcha to be aware of is that the more evidence
you present (through each category), the more you open up chances for
questioning and RFEs.

Add AAO decisions to your arguments where possible
Request your legal team to add AAO decisions wherever possible to each
of your category arguments to try and get ahead of RFEs as best as
possible. These AAO decisions, in simple terms, explain reasons why
USCIS may have denied a certain category evidence for the EB1A, which
will be helpful to reference to get ahead of an RFE. Basically, by
referencing the AAO decision and by additionally proving that your
evidences meet all of the concerns outlined by USCIS in the appeal,
shows that your evidence is exhaustive. For more information on AAO
decisions, visit uscis.gov/administrative-appeals/aao-decisions

Include visual evidences wherever possible
Show, don't tell. Wherever possible, include an appendix section that
comprises of all of the visual evidence supporting your arguments.
These can include PDFs or JPEGs of press coverage, articles, performance
reports, awards, etc, with clearly labelled captions for each. For a USCIS
officer who spends no more than 20-30 minutes on your case, visuals
will be much easier to review than text, so maximize this wherever
possible.

Show tenure in your artifacts
It's generally a bit of a red flag when all of the artifacts you present are
from the same time frame, especially if that timeframe just precedes
your EB1A submission. Try not to have all artifacts developed in the
same year. Leverage categories like leading & critical role, for example,
to show tenure in your contributions. USCIS typically values people who
have continuously contributed to their field.
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If all of this seems overwhelming to you, and you'd like to consider a more in-
depth course on building a solid profile for the EB1A, consider the Smart
Green Card program. 

About the course: This course has been developed by Saiman Shetty, a fellow
EB1A recipient and coach who has included several hundred resources that
you can leverage for each of the 10 categories for the EB1A. Once you've
reached a level of profile readiness, you will be referred to lawyers in his
network who'll help develop your petition for submission.

My involvement in the course: In addition to contributing to the coursework
as a mentor, I also help with program discovery and candidate-course fit
assessments as I consult with professionals looking to build an EB1A profile.

Consider a formal course

Smart Green Card Program
anueb1a.smartgreencard.com

Check out our interview at: youtu.be/87NpK4pwhxA



you are
worthy of

yourdreams

 bit.ly/anu-eb1a

Need further
help?
Schedule a 1:1 call with me!
I can help walkthrough case strategy, positioning, case strength assessment,
and answer any of your questions to the best of my knowledge.


